AGENDA
WALKER COUNTY
BOARD OF COMMISSIONERS
WALKER COUNTY COURTHOUSE ANNEX Iil, 201 S MAIN STREET
LAFAYETTE, GEORGIA 30728

The following constitutes the agenda for the regular scheduled meeting of the Board of
Commissioners of Walker County, Georgia to be held on August 12, 2021 at 7:00 P.M.

REGULAR SCHEDULED MEETING

e Invocation
Given by Chairman Shannon Whitfield

e Pledge
United States and Georgia Flag

e Chairman Whitfield will Call to Order the Regular Meeting
Clerk establishes a Quorum is present

e Approve Agenda

e Public Hearing
Ordinance No. O-01-21 Adopting and Enacting a New Code for Walker County,
Georgia; Providing for the Repeal of Certain Ordinances Not Included Therein;
Providing a Penalty for the Violation Thereof; Providing for the Manner of
Amending Such Code; and Providing When Such Code and this Ordinance Shall
Become Effective

e Close Public Hearing

e Minutes
Approval of the minutes for the Regular Scheduled Meeting held July 22, 2021

e Public Comment

e [nformational
John Logan, Director of Grants and Public Transit

e New Business
Ordinance No. O-01-21 Adopting and Enacting a New Code for Walker County,
Georgia; Providing for the Repeal of Certain Ordinances Not Included Therein;
Providing a Penalty for the Violation Thereof; Providing for the Manner of
Amending Such Code; and Providing When Such Code and this Ordinance Shall
Become Effective

Resolution R-034-21 To Add Existing Miscellaneous Fees to the County Fee
Schedule

Resolution R-035-21 To Establish Certain Policies Pertaining to the Walker
County Public Transit System

Resolution R-036-21 To Support the Submission of a Pre-Application for the
Georgia Outdoor Stewardship Grant to Benefit the Citizens of Walker County

Submission of proposed fiscal 2022 General Fund Budget for Walker County
Government



Submission of proposed fiscal 2022 Enterprise Funds and Special Revenue
Budget for Walker County Government

Purchase Order 2021-00001896 for Marion Environmental for Removal of
Concrete from Coats American Property Totaling $51,040.00

Purchase Order 2021-00001877 for Used 2015 Mack CXU613 Class 8 Truck
from Worldwide Equipment for Walker County Landfill Totaling $55,200.00
(Funding from 2020 SPLOST)
Departmental Statistics - July 2021

e Commissioner Comments

e Executive Session

e Adjourn



VI.

Walker County Governmental Authority

101 South Duke Street, P.O. Box 445
LaFayette, GA 30728
706-638-1437

Minutes of the Redular Scheduled Meeting

Call to Order:

Aftendees:

August 12, 2021

Chairman Whitfield called to order the Regular Scheduled
Commisioner’s Meeting held at Annex lll, 201 S. Main
Street, LaFayette, Georgia at 7:00 PM on August 12, 2021.

The following were present: Chairman Shannon Whitfield,
Commissioner Robert Blakemore, Commissioner Mark
Askew, Commissioner Brian Hart, Commissioner Robert
Stultz, Public Relations Director Joe Legge, Legal and Policy
Director David Gottlieb, Walker County Codes Enforcement
Officer Gene Whitworth, Planning and Zoning Director David
Brown, Landfill Manager Paine Gily, Chief Appraiser Terry
Gilreath, Finance Officer Greg McConnell, Public Works
Director Carlen Bowers, Director of Grants and Public
Transit John Logan, Board Clerk Whitney Summey and
County Clerk Rebecca Wooden. Other guests signed in at
the meeting as well. Please see the attached sign in sheet.

Approval of Agenda:

Public Hearing:

Commissioner Askew made a motion to approve the
agenda, seconded by Commissioner Hart , 4 ayes and 0
nays, motion was approved.

Chairman Whitfield discussed Ordinance No. 0-01-21
Adopting and Enacting a New Code for Walker County. He
asked if there was any public comment, there was none.

The public hearing was then closed.

Approval of Minutes:

Public Comment:

Commissioner Hart made a motion to approve the minutes,
seconded by Commissioner Stultz, 4 ayes and 0 nays,
motion was approved.

Chairman Whitfield asked if there was anyone that would like
to speak in the Public Comment section. Leslie Bruce came
forward and stated she has spoken with Commissioner
Blakemore and Chairman Whitfield about her concerns with



code violations in her neighborhood. She stated there are
multiple body shops being operated out of homes, there are
multiple dogs that frequently roam and are vicious, and there
is a home that has overgrown grass and is out of code. She
stated she has called animal control multiple times and sent
letters to the Commissioner’s Office and nothing has been
done. She stated she cannot enjoy her home because of the
problems and she would like for something to be done.
Chairman Whitfield stated he had spoken with the Code
Director and they had made an initial sweep through the
area and had given notices out but they would look back into
it. Commissioner Stultz asked if the home with the
Rottweilers was fenced in. Mrs. Bruce stated they dogs are
not fenced in but they have a white metal fence on two sides
of the property shielding what they are doing with the body
shops. Commissioner Blakemore stated he had talked with
Code Director David Brown and he said they had gone out
and talked with the owners but part of the problem is the
body shop has been there for years but the owner stated
they are building a shop and will be moving soon. Mrs. Bruce
stated the property owner had built the building two years
ago without a permit. Commissioner Askew stated we will
look into the problems.

Jenny Rinehart came forward and stated she lives next door
to Lesslie Bruce. She said she is retired and at home a
majority of the time. She expressed her concerns with the
neighborhood and the code violations. She stated she would
like for the Board to address these issues and make the
owners come into compliance with the County Code and
Zoning requirements.

Janice Williams came forward and stated she had a list of
questions. She said that during a recent training that Walker
County was not able to attend and addressed David Gottlieb
she stated she received his email but there were not any
attachments so she still has not received an answer. During
the training they used an example that was similar to an
event that happened in Walker County last year where dogs
were eating other dogs and they gave the law violations and
stated it was a felony not a misdemeanor. Ms. Williams
stated Chairman Whitfield came to the home and you stated
there was nothing that you could do because there was
water there for the dogs and that was all you could do. She
asked Chairman Whitfield if there is an ordinance that is
different from state law if he would provide the information to
the public. There are still dogs at this location that the
neighbor is feeding and it has been over a year now. Ms.
Williams asked again if there was an ordinance contrary to
Georgia law. Chairman Whitfield stated there can not be any
ordinance that goes against the law. She asked why he was .
not upholding the law. Chairman Whitfield asked what ( u
incident she was referring to, Ms. Williams stated the one A
where she was bitten and asked if there was more
information that could be provided so everyone could work
together because this was a felony. Ms. Williams stated that



VII.

Informational:

she hoped with Mr. Gottlieb, County Attorney sitting in on
these meetings that when Chairman Whitfield says
somethings incorrect and is a felony that Mr. Gottlieb could
give him the proper legal advice. Chairman Whitfield stated
when felonies are involved then the Sheriff's Office and
District Attorney’s Office would need to be involved. Ms.
Williams stated to Chairman Whitfield that he saw this and
dismissed it which caused Animal Control to dismiss it and
law enforcement did not know prior to the training that they
were supposed to pick it up. Ms. Williams explained to
dismiss someone when the issue is a felony is not
appropriate. Chairman Whitfield explained the issue Ms.
Williams is referring too, he and Animal Control where on
site and collectively worked together to pick up every animal
the owner was willing to surrender. He stated there was
nothing that he or Animal Control saw that they could go any
further with legally. Ms. Williams stated clearly they had not
read what the actual law says. Ms. Williams asked if they
could continue this conversation at another time and
Chairman Whitfield stated he had responded to her emails
this week trying to get a meeting time set up.

Chairman Whitfield asked John Logan, Director of Grants
and Public Transit to speak. John Logan gave information on
the public transit department and stated one of the most
important services they provide is transporting citizens to
dialysis. He said public transit also partners with Roper to
get citizens from all over the county to work. He stated they
are looking into expanding the hours and possibly adding
Saturdays to help better assist and give more opportunities
to the public. He stated there are some improvements with
their internal paperwork and grant procedures and they have
just finished some of the training for this new information. He
said the policies the Board is reviewing tonight will bring
them into compliance with GDOT regulations and help with
future grants the County will apply for. He gave information
on parks in the area and stated there will be similar to park
at the Civic Center if the County receives the Georgia
Outdoor Stewardship Grant. He added the County is in the
final stages of a grant for an expansion of the records
department. Commissioner Askew asked how much the
grant will be for the park. John Logan stated the minimum
the grant will be is $500,000.00 and that is the reason for the
additions from last year's application. Chairman Whitfield
stated he wanted to brag on the transit staff and their
dedication during all of the Covid19 obstacles.
Commissioner Hart asked if Roper paid for the Roper routes.
John Logan stated Roper pays the fair for the first ninety
days of employment and then after that they do a payroll
deduction from the employee. Commissioner Hart asked if
Roper was the only mill transit is providing transportation to
and how many employees are they hauling per day. John
Logan stated there are a few companies that have reached



VIII.

New Business:

out and he is looking into expanding this service. He said
there are five to seven Roper employees per day which
almost fills up a bus. Commissioner Askew asked how many
people can a bus haul. John Logan stated ten.
Commissioner Askew asked John Logan if he could look into
some grants on blue lay stuff. He said he has been talking to
different people about this type of stuff and will keep looking
into it. Chairman Whitfield thanked John Logan for sharing
about his work in the County.

Chairman Whitfield read Ordinance No. O-01-21 adopting
and enacting a new code for Walker County, Georgia.
Commissioner Hart made a motion to approve, seconded by
Commissioner Askew, 4 ayes and 0 nays, motion carried.

Chairman Whitfield read Resolution R-034-21 to add existing
miscellaneous fees to the County Fee Schedule. He said this
is a readopting of the old fee schedule with the adoption of
the new code book. Commissioner Stultz made a motion to
approve, seconded by Commissioner Blakemore, 4 ayes
and 0 nays, motion carried.

Chairman Whitfield read Resolution R-035-21 to establish
certain policies pertaining to the Walker County Public
Transit System. He said there is a standard County Drug and
Alcohol Policy but the structure was not suitable for the
regulations the Transit Department has to follow.
Commissioner Askew asked if this policy was parallel with
the standard County policy. Director of Grants and Public
Transit John Logan stated the only difference is the drug
screens are five panels in order to be in compliance with
GDOT regulations. Commissioner Stultz asked if there are
initial and random drug and breath alcohol tests. John Logan
stated yes. Commissioner Stultz made a motion to approve,
seconded by Commissioner Hart, 4 ayes and 0 nays, motion
carried.

Chairman Whitfield read Resolution R-036-21 to support the
submission of a pre-application for the Georgia Outdoor
Stewardship Grant to benefit the Citizens of Walker County.
He added this was an approved SPLOST project with fifty
percent matching funds coming from the County. The grant
and matching funds would total $750,000.00. He stated they
had gotten feedback from last year's submission and had
made the necessary changes. Commissioner Hart made a
motion to approve, seconded by Commissioner Stultz, 4
ayes and 0 nays, motion carried.

Chairman Whitfield submitted the FY 2022 budget for Walker
County Government to the Board of Commissioners.



IX.

VI.

VII.

VIII.

Chairman Whitfield read Purchase Order 2021-00001896.
He stated the building had been vandalized and there was a
hazardous spill. He said this is phase two of the cleanup.
Commissioner Askew asked if this will wrap up the cleanup.
Chairman Whitfield stated this will be the second phase but
EPA will have to do more testing to make sure the
hazardous material is completely gone and there may be
further phases depending on the EPAs recommendations.
Commissioner Stultz asked when the building was given to
the County. Chairman Whitfield stated it was gifted to the
County in about 2004 or 2005 for economic development.
He added the County had received several bids on the
building prior to the vandalism. He said the vandalism
occurred on a Sunday and it was on the Development
Authority Agenda for the following Tuesday. He said it was
tabled at that meeting because they did not want to sell the
building and put a burden on a business in the County with
the spill and the uncertainty of the cleanup. Commissioner
Askew asked for Paine Gily to be brought in on this cleanup
project if this phase did not complete it so the issue could be
resolved. Commissioner Askew made a motion to approve,
seconded by Commissioner Blakemore, 4 ayes and 0 nays,
motion carried.

Chairman Whitfield read Purchase Order 2021-00001877.
Landfill Manager Paine Gily came forward and stated the
truck this one is replacing has been in service since 1999.
He said it is used to transport wood chips to Stevenson,
Alabama as part of the recycling program one to two times
per week. He said the truck often has to be worked on
before they can make a trip. He said the new truck will allow
them to make two trips per week and also let them haul tires
to a disposal site. He said this vehicle can also be used by
the Road Department for moving equipment. Commissioner
Stultz asked if the old vehicle will be sold. Paine Gily stated
they will keep the old vehicle and make needed repairs in
order to have it as a spare but they do have a Freightliner
that will be in the next inventory sale. Commissioner
Blakemore asked for Paine Gily to give information on the
warranty. Paine Gily stated this vehicle has an emission
system that was established in 2012 and the warranty
covers it and the vehcle has been thoroughly looked at and
evaluated to receive this warranty since it is a used vehicle.
Commissioner Blakemore made a motion to approve,
seconded by Commissioner Stultz, 4 ayes and 0 nays,
motion carried.

Chairman Whitfield reviewed the Departmental Statistics for
July 2021.

Commissioner Comments:



Commissioner Blakemore said he appreciated everyone for
coming out and being involved with the County Government
and encouraged people to feel free to reach out to him.

Commissioner Askew said he appreciates everyone's
involvement and to feel free to reach out to any of the
Commissioner’s with any concerns.

Commissioner Hart stated that all schools in the County are
back and he knows there will be challenges with Covid
cases rising again. He encouraged everyone to get
vaccinated to help stop the spread of Covid. He asked John
Logan, Director of Grants and Public Transit, if transit was
operating at five days a week currently. John Logan stated
yes.

Commissioner Stultz thanked everyone for coming out and
being involved. He said he is proud of all of the students
starting back this school year and thanked all of the
educators for their hard work. He informed everyone of the
upcoming vaccination station at the Rossville Recreation and
thanked Commissioner Blakemore for his work on getting
this event set up. He encouraged everyone to come out and
get vaccinated.

X. Executive Session:
Chairman Whitfield stated there was no reason for an
executive session today.

Adjournment:
Commissioner Hart made a motion to adjourn the meeting,
Commissioner Askew seconded the motion, motion carried
and the meeting was adjourned at 8:11PM.

< 4 / 0f /Jé 24

Shannon K. Whitfield / Date / '

Chairman/CEO

Walker County Georgia

Minutes prepared by: Walker County Board Clerk, Whitney Summey



Walker County Regular Scheduled Commissioners Meeting

Roll Call

Walker County Annex Ill 7:00 PM

08/12/2021

Present/Not Present

Commissioner Blakemore

Commissioner Askew

Chairman Whitfield

Commissioner Hart

Commissioner Stultz

Present

Present

Present

Present

Present
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COUNTY OF WALKER
STATE OF GEORGIA
ORDINANCE NO. 0-01-21

AN ORDINANCE ADOPTING AND ENACTING A NEW CODE FOR
WALKER COUNTY, GEORGIA; PROVIDING FOR THE REPEAL OF
CERTAIN ORDINANCES NOT INCLUDED THEREIN; PROVIDING A
PENALTY FOR THE VIOLATION THEREOF; PROVIDING FOR THE
MANNER OF AMENDING SUCH CODE; AND PROVIDING WHEN
SUCH CODE AND THIS ORDINANCE SHALL BECOME EFFECTIVE.

BE IT ORDAINED BY THE WALKER COUNTY, GEORGIA BOARD OF COMMISSIONERS:

Section 1. The Code entitled "The Code of Walker County, Georgia," published by Municipal

repealed.

Section 3. The repeal provided for in Sectigs

intention of the Cou%%?‘fb make the same a part of the Code shall be deemed to be incorporated in the

Code, so that reference to the Code includes the additions and amendments.

Section 6. Ordinances adopted after December 10, 2020, that amend or refer to ordinances that

have been codified in the Code shall be construed as if they amend or refer to like provisions of the Code.

Section 7. This ordinance shall become effective immediately.



COUNTY OF WALKER
STATE OF GEORGIA
ORDINANCE NO. O0-01-21

PASSED AND ADOPTED THIS 12™ DAY OF AUGUST, 2021.

WALKER COUNTY, GEORGIA

ATTEST:

REBECCA WOODEN, County Clerk
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¢ WALKER COUNTY MESSENGER

Georgia River Network Paddle Georgia coordinator, Joe Cook, maps 11 miles

coming lrips at htips:// garivers.org/ gm-events/ .

Contributed
of Spring Creek while scouting for an upcoming Georgia River Network paddle trip. Leam more about up-

River network, EarthViews to create ‘Google
Street view-style’ maps of Georgia Rivers

From Georgia River
Network

River Network is partnering
with

feature on Google Maps, any- ¥ -
one can go online to Earth-
Zows.com and explore an

walkercountyga.gov.

NOTICE OF PUBLIC HEARING

The Governing Authority of Walker County, Georgia
proposes to update its code of ordinances. 0-01-21
provides for the adoption of the Code as published by
Municipal Code Corporation and the repeal of certain
ordinances not included therein.

public hearings on the proposed ordinance will be held
at 7 p.m. on Thursday, July 22, 2021 and Thursday,
August 12, 2021 at the Walker County Courthouse
Annex 11, 201 S Main Street in LaFayette, GA. Copies of
0-01-21 are available for review at the Commissioner’s
Office {101 S Duke St, LaFayette) and online at
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Network serves as

e of Georgia’s riv-
vorks to empower
it to enjoy, connect

Contributed

Visitors to the EarthViews website can explore 360 degree, interactive maps from the point
of view of a paddler. The maps can be used to locate points of interest, educale with vir-
tual field trips, scope areas for recreational activities, collect data, visualize waterway data
in context, digitally preserve the waterway by creating a baseline of current conditions and
support “know before you go” practices to enhance waterway emergency management and

navigation.

with and advocate for eco-
nomically vital and clean

The Walker County Board of Education has tentatively adopted a 2021 millage
rate which will require an increase in property taxes by 15.01 percent.
All concerned citizens are invited to the public hearing on this tax increase to
be held at the Advancing Education Center located at 925 Osborn Road,
Chickamauga, Georgia, on Thursday, August 12, 2021 at 5:00 p.m.
Times and places of additional public hearings on this tax increase are at the
boardroom of the Walker County Department of Education located at 201
South Duke Street, LaFayette, Georgia on Thursday, August 19, 2021 at 10:00
a.m., and on Thursday, August 19, 2021 at 6:00 p.m.
The tentative increase will result in a millage rate of 17.404 mills, an increase
of 2.272 mills. Without this tentative tax increase, the millage rate will be no
more than 15.132 mills. The proposed tax increase for a home with a fair
market of $125,000 with a homestead exemption is approximately $109.06.
The proposed tax increase for non-homestead property with a fair market
value of $75,000 is approximately $68.16.

flowing rivers.
EarthViews introduced
the world to better water-
way maps in 2016 when they
mapped the Elwha River in
‘Washington state 48 hours
after the largest dam remov-
al project in history. Since
then, EarthViews has part-
nered with NGO's federal,
state and local agencies, in-
cluding the National Park
Service and National Geo-
graphic, to map thousands
of miles of rivers around
North America and Africa.
EarthViews vision is to
use modern mapping tech-
nology to connect people to
critically important aquatic
ecosystems. To accomplish
this vision EarthViews de-
veloped an application to
bring waterways to your
desktop, mobile or VR de-
vice via easy-to-use, pub-
licly available, interactive
maps. These reality-based
maps have many uses for
waterway conservationists,
rivers users and natural re-
source managers including:
+ Locate points of interest.
+ Educate with virtual
field trips.

The Walker County Board of Education does her
the Waiker County Department of Education local
evening and pursuant to the requirements of 0.C.G.A. 48-5-32, does hereby publish the foliowing presentation of the current ye
with the history of the tax digest and levy for the past five years.

Walker County Board Of Education
CURRENT 2021 TAX DIGEST AND FIVE YEAR HISTORY OF LEVY

eby announce that the M & Q millage rate for 2024 wilt be set at a meeting to be held at
e at 201 South Duke Street, LaFayette, Georgia, on Thursday, August 19, 2021 at 7:00 ¢'clock inthe
ar's tax digest and levy along

+ Scope areas for recre-
ation activities.

+ Collect data.

+ Visualize waterway data
in context.

+ Digitally preserve the
waterway, creating a base-
line of current conditions.

+ See it befove you get
there to enhance waterway
emergency management
and navigation.

In March when it joined
the EarthViews mapping
partuership program, Geor-
gia River Network (GRN)
received an easy-to-use
mobile mapping kit. Since
then, GRN’s Paddle Geor-
gia coordinator Joe Cook
and volunteers have been
capturing imagery and data
while paddling Georgia’s viv-
ers. The data is then down-
loaded to EarthViews portal
and processed by Earth-
Views for publication on
EarthViews’ growing Map
of Waterways.

For Cook, who is work-
ing on GRN's guidebook
series to Georgia rivers in
cooperation with the Uni-
versity of Georgia Press,
the technology Is another
way to agsure the informa-
tion provided about rivers
is accurate.

“When traveling and docu-
menting rivers, I take notes
on paper maps,” Cook said.
“Having photographic doc-
umentation of every foot
of the river supplements
these notes.

“And, for river users,
Earthviews maps are the
equivalent of ‘try it before
you buy it,” Cook said. “As
we document more rivers,
it should make our rivers
more accessible and safer
because you can see what

School Digest & Levy 2016 2017 2018 2019 2020 2021 vou'Te getting into before
ever putting your boat in

the water.”
Real & Personal 1305248204 1337055800 1374854478 1389705762 1426182726 1608470948 | Since Jansiy, GRN has
Motor Vehicles 61,220,160 47,429,760 37,438,560 32010370 13,625,160 21,743,600 t;gg{f‘;f.:g,sf;;f;g::;;;,
Mobile Homes 12,764,251 12,846,256 12,311,377 13013040 14716418 15196920 | Ogeechee, Tallapooss, ot
Timber 422,554 812,422 770,345 473,367 515,491 370864 | Ohoopee and Satilla rivers,
Gross Digest 1399655209 198,144,328 1425374760 1435203448 1455039795  1,645762:333 s Va8 iy Creck and
. uth Chickamauga Creek,
Less M & O Exemptions UIHOR0 259013150 271133346 278206215 274662915 206797268 | Theorganieation's goals fo
Net M & O Digest 1156428240 1439,131,178 1154241414 1156997233 1,180,376,880  1,348,985,065 mep ek bk
For mq‘re inl’ormal‘ion,
Net M & O Milage 16,631 16.622 16,619 17.404 17.404 17404 | ot R St e
Net Taxes Levied 19,232,558 18,934,638 19,182,338 20,136,380 20,543,279 23,477,136 0}]238 0}11' 39fe@gariygr5-9rgd
Net Taxes & Increase -322,900 -297,920 247,700 954,042 406,899 2O AET | e e eton at
Net Taxes % Increase -1.65% -1.55% 1.31% 4.97% 2.02% 14.98% | 206-235-9286 or brian@

earthviews.com.



COUNTY OF WALKER
STATE OF GEORGIA
ORDINANCE NO. 0-01-21

AN ORDINANCE ADOPTING AND ENACTING A NEW CODE FOR
WALKER COUNTY, GEORGIA; PROVIDING FOR THE REPEAL OF
CERTAIN ORDINANCES NOT INCLUDED THEREIN; PROVIDING A
PENALTY FOR THE VIOLATION THEREOF; PROVIDING FOR THE
MANNER OF AMENDING SUCH CODE; AND PROVIDING WHEN
SUCH CODE AND THIS ORDINANCE SHALL BECOME EFFECTIVE.

BE IT ORDAINED BY THE WALKER COUNTY, GEORGIA BOARD OF COMMISSIONERS:

Section 1. The Code entitled "The Code of Walker County, Georgia," published by Municipal

Code Corporation in 2021, consisting of chapters 1 through 34, each inclusive, is adopted.

Section 2. All ordinances of a general and permanent nature enacted on or before December 10,
2020, and not included in the Code or recognized and continued in force by reference therein, are

repealed.

Section 3. The repeal provided for in Section 2 hereof shall not be construed to revive any
ordinance or part thereof that has been repealed by a subsequent ordinance that is repealed by this

ordinance.

Section 4. Unless another penalty is expressly provided, every person convicted of a violation of
any provision of the Code or any ordinance, rule or regulation adopted or issued in pursuance thereof
shall be punished by a fine in the maximum amount allowed by state law. Each act of violation and each
day upon which any such violation shall continue or occur shall constitute a separate offense. The penalty
provided by this section, unless another penalty is expressly provided, shall apply to the amendment of
any Code section, whether or not such penalty is reenacted in the amendatory ordinance. In addition to
the penalty prescribed above, the County may pursue other remedies such as abatement of nuisances,

injunctive relief and revocation of licenses or permits.

Section 5. Additions or amendments to the Code when passed in such form as to indicate the
intention of the County to make the same a part of the Code shall be deemed to be incorporated in the

Code, so that reference to the Code includes the additions and amendments.

Section 6. Ordinances adopted after December 10, 2020, that amend or refer to ordinances that

have been codified in the Code shall be construed as if they amend or refer to like provisions of the Code.

Section 7. This ordinance shall become effective immediately.



COUNTY OF WALKER
STATE OF GEORGIA
ORDINANCE NO. 0-01-21

PASSED AND ADOPTED THIS 12™ DAY OF AUGUST, 2021.

ATTEST:

@@m )

REBECCA WOODEN, County Clerk

- vy v oW

WALKER COUNTY, GEORGIA

SHANNON K. WHITFIELD, Chairman

The foregoing Ordinance recetred motion for
passage from Commissioney_t1n

second by Commissioner ' EQ“% [ ,
and upon the question the vote is ayes,

nays to adopt the Ordinance.




COUNTY OF WALKER
STATE OF GEORGIA
ORDINANCE NO. 0-01-21

CERTIFICATE OF ADOPTION

I hereby certify that the foregoing is a true copy of the ordinance passed at the regular meeting
of the Board of Commissioners, held on the day of August 12, 2021.

Wi Do)

‘REBECCA WOODEN, County Clerk




RESOLUTION R-034-21

A RESOLUTION OF THE BOARD OF COMMISSIONERS OF WALKER COUNTY TO
ADD EXISTING MISCELLANEOUS FEES TO THE COUNTY FEE SCHEDULE

WHEREAS, the Board has the authority to set fees, pursuant to the Walker County
Code of Ordinances; and

WHEREAS, the Board desires to publish an addendum of previously approved fees
that were adopted as part of ordinances approved prior to 2021; and

THEREFORE, BE IT RESOLVED by the Board of Commissioners of Walker County,
Georgia that the fees set forth in “Exhibit A” attached hereto shall be made a part of the County
fee schedule.

SO RESOLVED AND ADOPTED this 12t day of August, 2021.

ATTEST: WALKER COUNTY, GEORGIA
REBECCA WOODEN, County Clerk SHANNON K. WHITFIELD, Chairman

The foregoing Resolution rece}igd a motion for

A ' passage from Commissione J

N 4 . e

SN 5 second by Commissioner 204, ,
TR AT _ and upon the question the voteis 1" ayes,

i © _ nays to adopt the Resolution.




EXHIBIT A
ADDENDEUM TO WALKER COUNTY FEE SCHEDULE

Code | Fee Rate
Section Description L
10-209(b) Pawnbroker permit $250.00 Annual
16-560(b)(3) Larger common plans of development . $25.00 0-20 lots
16-560(b)(3) Larger common plans of development $50.00 21-100 lots
16-560(b)(3) Larger common plans of development $75.00 100+ lots
22-288(b) Class 1 special use permit (additional fee) $5.00 Per ton
22-327(k)(1) Adult entertainment permit $250.00 Annual
28-1 Late fee for outstanding balance at the Walker 1.5% Per month
County Landfill
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RESOLUTION R-035-21

A RESOLUTION OF THE BOARD OF COMMISSIONERS OF WALKER COUNTY TO
ESTABLISH CERTAIN POLICIES PERTAINING TO THE WALKER COUNTY
PUBLIC TRANSIT SYSTEM

WHEREAS, the Board of Commissioners of Walker County (“Board”) is the governing
authority of Walker County, Georgia; and

WHEREAS, it is in the best interest of the Walker County Transit System (“Walker
Transit”) and the citizens of Walker County to have certain policies regarding Walker Transit;

THEREFORE, BE IT RESOLVED that the Board of Commissioners of Walker County
adopts the following policies regarding Walker Transit:

1.
The Drug and Alcohol Testing Policy dated August 12, 2021
2.

The Walker County Public Transit System Title VI Plan dated August 12, 2021

SO RESOLVED AND ADOPTED this 12th day of August, 2021.

ATTEST: WALKER COUNTY, GEORGIA
Mw oodes) )
i M|
REBECCA WOODEN, County Clerk SHANNON K. WHITFIELD, Chairman

The foregoing Resolution receiyed a motion for

; passage from Commissioner , 2%4 044,

BN second by Commissioner C}Jnh [ 5

B TR @ and upon the question the vote is ‘;{: ayes,
e, ¢ os ()__ nays to adopt the Resolution.




P.O. Box 445

LaFayette, GA 30728 Office: 706.924.0080

walkercountyga.gov j-Jlogan@walkerga.us

Walker County Public Transit System
Walker County, GA

DRUG AND ALCOHOL TESTING POLICY
WALKER COUNTY PUBLIC TRANSIT
Effective Date - August 12, 2021

A. PURPOSE

1) The WALKER COUNTY PUBLIC TRANSIT provides public transit and
paratransit services for the residents of Walker County. Part of our mission is to
ensure that this service is delivered safely, efficiently, and effectively by
establishing a drug and alcohol-free work environment, and to ensure that the
workplace remains free from the effects of drugs and alcohol in order to promote
the health and safety of employees and the general public. In keeping with this
mission, Walker County Public Transit declares that the unlawful manufacture,
distribution, dispense, possession, or use of controlled substances or misuse of
alcohol is prohibited for all employees.

2) Additionally, the purpose of this policy is to establish guidelines to maintain
a drug and alcohol-free workplace in compliance with the Drug-Free Workplace
Act of 1988, and the Omnibus Transportation Employee Testing Act of 1991. This
policy is intended to comply with all applicable Federal regulations governing
workplace anti-drug and alcohol programs in the transit industry. Specifically, the
Federal Transit Administration (FTA) of the U.S. Department of Transportation has
published 49 CFR Part 655, as amended, that mandates urine drug testing and
breath alcohol testing for safety-sensitive positions and prohibits performance of
safety-sensitive functions when there is a positive test result, or a refusal to test.
The U. S. Department of Transportation (USDOT) has also published 49 CFR Part
40, as amended, that sets standards for the collection and testing of urine and
breath specimens.

3) Any provisions set forth in this policy that are included under the sole
authority of Walker County Public Transit and are not provided under the authority
of the above-named Federal regulations are underlined. Tests conducted under
the sole authority of Walker County Public Transit will be performed on non-
USDOT forms and will be separate from USDOT testing in all respects.

B. APPLICABILITY

This Drug and Alcohol Testing Policy applies to all safety-sensitive employees (full-
or part-time) when performing safety sensitive duties. See Attachment A for a list
of employees and the authority under which they are included.

A safety-sensitive function is operation of public transit service including the
operation of a revenue service vehicle (whether or not the vehicle is in revenue
service), maintenance of a revenue service vehicle or equipment used in revenue
service, security personnel who carry firearms, dispatchers or persons controlling
the movement of revenue service vehicles and any transit employee who operates
a non-revenue service vehicle that requires a Commercial Driver's License to
operate. Maintenance functions include the repair, overhaul, and rebuild of



engines, vehicles and/or equipment used in revenue service. A list of safety-
sensitive positions who perform one or more of the above-mentioned duties is
provided in Attachment A.  Supervisors are only safety-sensitive if they perform
one of the above functions. Volunteers are considered safety sensitive and subject
to testing if they are required to hold a CDL or receive remuneration for service in
excess of actual expense.

C. DEFINITIONS

Accident: An occurrence associated with the operation of a vehicle even when not
in revenue service, if as a resulit:

a. An individual dies;

b. An individual suffers a bodily injury and immediately receives medical
treatment away from the scene of the accident; or,

C. One or more vehicles incur disabling damage as the result of the occurrence

and is transported away from the scene by a tow truck or other vehicle. For
purposes of this definition, disabling damage means damage which precludes
departure of any vehicle from the scene of the occurrence in its usual manner in
daylight after simple repairs. Disabling damage includes damage to vehicles that
could have been operated but would have been further damaged if so operated
but does not include damage which can be remedied temporarily at the scene of
the occurrence without special tools or parts, tire disablement without other
damage even if no spare tire is available, or damage to headlights, taillights, turn
signals, horn, or windshield wipers that makes them inoperative.

Adulterated specimen: A specimen that has been altered, as evidence by test
results showing either a substance that is not a normal constituent for that type of
specimen or showing an abnormal concentration of an endogenous substance.

Alcohol: The intoxicating agent in beverage alcohol, ethyl alcohol, or other low
molecular weight alcohols contained in any beverage, mixture, mouthwash, candy,
food, preparation or medication.

Alcohol Concentration: Expressed in terms of grams of alcohol per 210 liters of
breath as indicated by a breath test under 49 CFR Part 40.

Aliquot: A fractional part of a specimen used for testing, It is taken as a sample
representing the whole specimen.

Canceled Test. A drug or alcohol test that has a problem identified that cannot be
or has not been corrected, or which is cancelled. A canceled test is neither positive
nor negative.

Confirmatory Drug Test: A second analytical procedure performed on a different
aliquot of the original specimen to identify and quantify the presence of a specific
drug or metabolite.

Confirmatory Validity Test: A second test performed on a different aliquot of the
original urine specimen to further support a validity test result.

Covered Employee Under FTA Authority: An employee who performs a safety-
sensitive function including an applicant or transferee who is being considered for
hire into a safety-sensitive function (See Attachment A for a list of covered
employees).

Designated Employer Representative (DER): An employee authorized by the
employer to take immediate action to remove employees from safety-sensitive
duties and to make required decisions in testing. The DER also receives test
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results and other communications for the employer, consistent with the
requirements of 49 CFR Parts 40 and 655.

DOT, The Department, DOT Agency: These terms encompass all DOT agencies,
including, but not limited to, the Federal Aviation Administration (FAA), the Federal
Railroad Administration (FRA), the Federal Motor Carrier Safety Administration
(FMCSA), the Federal Transit Administration (FTA), the National Highway Traffic
Safety Administration (NHTSA), the Pipeline and Hazardous Materials Safety
Administration (PHMSA), and the Office of the Secretary (OST). For purposes of
49 CFR Part 40, the United States Coast Guard (USCG), in the Department of
Homeland Security, is considered to be a DOT agency for drug testing purposes.
These terms include any designee of a DOT agency.

Dilute specimen: A urine specimen with creatinine and specific gravity values that
are lower than expected for human urine.

Disabling damage: Damage which precludes departure of any vehicle from the
scene of the occurrence in its usual manner in daylight after simple repairs.
Disabling damage includes damage to vehicles that could have been operated but
would have been further damaged if so operated but does not include damage
which can be remedied temporarily at the scene of the occurrence without special
tools or parts, tire disablement without other damage even if no spare tire is
available, or damage to headlights, taillights, turn signals, horn, or windshield
wipers that makes them inoperative.

Evidentiary Breath Testing Device (EBT): A device approved by the NHTSA for the
evidential testing of breath at the 0.02 and the 0.04 alcohol concentrations and
appears on ODAPC’s Web page for “Approved Evidential Breath Measurement
Devices” because it conforms with the model specifications available from NHTSA.

Initial Drug Test: (Screening Drug Test) The test used to differentiate a negative
specimen from one that requires further testing for drugs or drug metabolites.

Initial Specimen Validity Test: The first test used to determine if a urine specimen
is adulterated, diluted, substituted, or invalid

Invalid Result: The result reported by an HHS-certified laboratory in accordance
with the criteria established by the HHS Mandatory Guidelines when a positive,
negative, adulterated, or substituted result cannot be established for a specific
drug or specimen validity test. '

Laboratory: Any U.S. laboratory certified by HHS under the National Laboratory
Certification program as meeting standards of Subpart C of the HHS Mandatory
Guidelines for Federal Workplace Drug Testing Programs; or, in the case of foreign
laboratories, a laboratory approved for participation by DOT under this part.

Limit of Detection (LOD): The lowest concentration at which a measurand can be
identified, but (for quantitative assays) the concentration cannot be accurately
calculated.

Limit of Quantitation: For quantitative assays, the lowest concentration at which
the identity and concentration of the measure can be accurately established.

Medical Review Officer (MRO): A licensed physician (medical doctor or doctor of
osteopathy) responsible for receiving laboratory results generated by the drug
testing program who has knowledge of substance abuse disorders and has
appropriate medical training to interpret and evaluate an individual's confirmed
positive test result, together with his/her medical history, and any other relevant
bio-medical information.
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Negative Dilute: A drug test result which is negative for the five drug/drug
metabolites but has creatinine and specific gravity values that are lower than
expected for human urine.

Negative resulf: The result reported by an HHS-certified laboratory to an MRO
when a specimen contains no drug or the concentration of the drug is less than the
cutoff concentration for the drug or drug class and the specimen is a valid
specimen. An alcohol concentration of less than 0.02 BAC is a negative test result.

Non-negative test result: A urine specimen that is reported as adulterated,
substituted, invalid, or positive for drug/drug metabolites.

Oxidizing Adulterant: A substance that acts alone or in combination with other
substances to oxidize drugs or drug metabolites to prevent the detection of the
drug or metabolites or affects the reagents in either the initial or confirmatory drug
test.

Performing (a safety-sensitive function): A covered employee is considered to be
performing a safety-sensitive function and includes any period in which he or she
is actually performing, ready to perform, or immediately available to perform such
functions.

Positive result: The result reported by an HHS- Certified laboratory when a
specimen contains a drug or drug metabolite equal or greater to the cutoff
concentrations.

Prohibited drug: ldentified as marijuana, cocaine, opioids, amphetamines, or
phencyclidine as specified in 49 CFR Part 40, as amended.

Reconfirmed: The result reported for a split specimen when the second laboratory
is able to corroborate the original result reported for the primary specimen.

Rejected for Testing: The result reported by an HHS- Certified laboratory when no
tests are performed for specimen because of a fatal flaw or a correctable flaw that
has not been corrected.

Revenue Service Vehicles: All transit vehicles that are used for passenger
transportation service.

Safety-sensitive functions: Employee duties identified as:

(1) The operation of a transit revenue service vehicle even when the vehicle is
not in revenue service.

(2)  The operation of a non-revenue service vehicle by an employee when the
operation of such a vehicle requires the driver to hold a Commercial Drivers
License (CDL).

(3)  Maintaining a revenue service vehicle or equipment used in revenue
service.

(4)  Controlling the movement of a revenue service vehicle and

(5)  Carrying a firearm for security purposes.

Split Specimen Collection: A collection in which the urine collected is divided into
two separate bottles, the primary specimen (Bottle A) and the split specimen
(Bottle B).

Substance Abuse Professional (SAP): A licensed physician (medical doctor or
doctor of osteopathy) or licensed or certified psychologist, social worker, employee
assistance professional, state-licensed or certified marriage and family therapist,
or drug and alcohol counselor (certified by an organization listed at
https://www.transportation.gov/odapc/sap) with knowledge of and clinical
experience in the diagnosis and treatment of drug and alcohol related disorders.
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Substituted specimen: A urine specimen with creatinine and specific gravity values
that are so diminished or so divergent that they are not consistent with normal
human urine.

Test Refusal: The following are considered a refusal to test if the employee:

(1) Fail to appear for any test (except a pre-employment test) within a
reasonable time, as determined by the employer.

(2)  Fail to remain at the testing site until the testing process is complete. An
employee who leaves the testing site before the testing process commences for a
pre-employment test has not refused to test.

(3)  Fail to attempt to provide a breath or urine specimen. An employee who
does not provide a urine or breath specimen because he or she has left the testing
site before the testing process commenced for a pre-employment test has not
refused to test.

(4)  In the case of a directly observed or monitored urine drug collection, fail to
permit monitoring or observation of your provision of a specimen.

(5)  Fail to provide a sufficient quantity of urine or breath without a valid medical
explanation.

(6)  Fail or decline to take a second test as directed by the collector or the
employer for drug testing.

(7)  Fail to undergo a medical evaluation as required by the MRO or the
employer's Designated Employer Representative (DER).

(8)  Fail to cooperate with any part of the testing process.

(9) Fail to follow an observer's instructions to raise and lower clothing and turn
around during a directly observed test.

(10) Possess or wear a prosthetic or other device used to tamper with the
collection process.

(11)  Admit to the adulteration or substitution of a specimen to the collector or
MRO.

(12)  Refuse to sign the certification at Step 2 of the Alcohol Testing Form (ATF).
(13)  Fail to remain readily available following an accident.

(14) As a covered employee, if the MRO reports that you have a verified
adulterated or substituted test result, you have refused to take a drug test.

Vehicle: A bus, electric bus, van, automobile, rail car, trolley car, trolley bus, or
vessel. A public transit vehicle is a vehicle used for public transportation or for
ancillary services.

Verified negative test: A drug test result reviewed by a medical review officer and
determined to have no evidence of prohibited drug use at or above the minimum
cutoff levels established by the Department of Health and Human Services (HHS).

Verified positive test: A drug test result reviewed by a medical review officer and
determined to have evidence of prohibited drug use at or above the minimum cutoff
levels specified in 49 CFR Part 40 as revised.

Validity testing: The evaluation of the specimen to determine if it is consistent with
normal human urine. Specimen validity testing will be conducted on all urine
specimens provided for testing under DOT authority. The purpose of validity
testing is to determine whether certain adulterants or foreign substances were
added to the urine, if the urine was diluted, or if the specimen was substituted.

D. EDUCATION AND TRAINING

1) Every covered employee will receive a copy of this policy and will have
ready access to the corresponding federal regulations including 49 CFR Parts 655
and 40, as amended. In addition, all covered employees will undergo a minimum
of 60 minutes of training on the signs and symptoms of drug use including the

Drug and Alcohol Testing Policy (Zero Tolerance - v.0421) Page 5




effects and consequences of drug use on personal health, safety, and the work
environment. The training also includes manifestations and behavioral cues that
may indicate prohibited drug use.

2) All supervisory personnel or company officials who are in a position to
determine employee fitness for duty will receive 60 minutes of reasonable
suspicion training on the physical, behavioral, and performance indicators of
probable drug use and 60 minutes of additional reasonable suspicion training on
the physical, behavioral, speech, and performance indicators of probable alcohol
misuse.

E. PROHIBITED SUBSTANCES

1) Prohibited substances addressed by this policy include the following.

a. lllegally Used Controlled Substance or Drugs Under the Drug-Free
Workplace Act of 1988 any drug or any substance identified in Schedule | through
V of Section 202 of the Controlled Substance Act (21 U.S.C. 812), and as further
defined by 21 CFR 1308.11 through 1308.15 is prohibited at all times in the
workplace unless a legal prescription has been written for the substance. This
includes, but is not limited to: marijuana, amphetamines, opioids, phencyclidine
(PCP), and cocaine, as well as any drug not approved for medical use by the U.S.
Drug Enforcement Administration or the U.S. Food and Drug Administration.
lllegal use includes use of any illegal drug, misuse of legally prescribed drugs, and
use of illegally obtained prescription drugs. It is important to note that the use of
marijuana in any circumstances remains completely prohibited for any safety-
sensitive employee subject to drug testing under USDOT regulations. The use of
marijuana in any circumstance (including under state recreational and/or medical
marijuana laws) by a safety-sensitive employee is a violation of this policy and a
violation of the USDOT regulation 49 CFR Part 40, as amended.

Federal Transit Administration drug testing regulations (49 CFR Part 655) require
that all employees covered under FTA authority be tested for marijuana, cocaine,
amphetamines, opioids, and phencyclidine as described in this policy. lllegal use
of these five drugs is prohibited at all times and thus, covered employees may be
tested for these drugs anytime that they are on duty.

b. Legal Drugs: The appropriate use of legally prescribed drugs and non-
prescription medications is not prohibited. However, the use of any substance
which carries a warning label that indicates that mental functioning. motor skills, or
judgment may be adversely affected must be reported to a Walker County Public
Transit supervisor and the employee is required to provide a written release from
his/her doctor or pharmacist indicating that the employee can perform his/her
safety-sensitive functions.

& Alcohol: The use of beverages containing alcohol (including mouthwash,
medication, food, candy) or any other substances containing alcohol in a manner
which violates the conduct listed in this policy is prohibited.

2 PROHIBITED CONDUCT

1) Illegal use of the drugs listed in this policy and as defined in 49 CFR Part
40, as amended is prohibited at all times. All covered employees are prohibited
from reporting for duty or remaining on duty if they have used a prohibited drug as
defined in 49 CFR Part 40, as amended.

2) Each covered employee is prohibited from consuming alcohol while
performing safety-sensitive job functions or while on-call to perform safety-
sensitive job functions. If an on-call employee has consumed alcohol, they must
acknowledge the use of alcohol at the time that they are called to report for duty.

Drug and Alcohol Testing Policy (Zero Tolerance - v.0421) Page 6




The covered emplovee will subsequently be relieved of his/her on-call
responsibilities and subject to discipline for not fulfilling _his/her on-call
responsibilities.

3) The Transit Department shall not permit any covered employee to perform
or continue to perform safety-sensitive functions if it has actual knowledge that the
employee is using alcohol

4) Each covered employee is prohibited from reporting to work or remaining
on duty requiring the performance of safety-sensitive functions while having an
alcohol concentration of 0.04 or greater regardless of when the alcohol was
consumed.

a. An employee with a breath alcohol concentration which measures 0.02-
0.039 is not considered to have violated the USDOT-FTA drug and alcohol
regulations, provided the employee hasn’t consumed the alcohol within four (4)
hours of performing a safety-sensitive duty. However, if a safety-sensitive
employee has a breath alcohol concentration of 0.02-0.039, USDOT-FTA
regulations require the employee to be removed from the performance of safety-
sensitive duties until:

i. The employee’s alcohol concentration measures less than 0.02; or

il. The start of the employee’s next regularly scheduled duty period, but not less than
eight hours following administration of the test.

5) No covered employee shall consume alcohol for eight (8) hours following
involvement in an accident or until he/she submits to the post-accident
drug/alcohol test, whichever occurs first.

6) No covered employeé shall consume alcohol within four (4) hours prior to
the performance of safety-sensitive job functions.

7) Walker County Public Transit, under its own authority. also prohibits the
consumption of alcohol at all times the employee is on duty, or anvtime the
employee is in uniform.

8) Consistent with the Drug-free Workplace Act of 1988, all Walker County
Public Transit employees are prohibited from engaging in the unlawful
manufacture, distribution, dispensing, possession, or use of prohibited substances
in the workplace including transit system premises and transit vehicles.

G. DRUG STATUTE CONVICTION

Consistent with the Drug Free Workplace Act of 1998, all employees are required
to notify the Walker County Public Transit management of any criminal drug statute
conviction for a violation occurring in the workplace within five days after such
conviction. Failure to comply with this provision shall result in disciplinary action
as defined in Section Q of this policy.

H. - TESTING REQUIREMENTS

1) Analytical urine drug testing and breath testing for alcohol will be conducted
as required by 49 CFR Part 40 as amended. All employees covered under FTA
authority shall be subject to testing prior to performing safety-sensitive duty, for
reasonable suspicion, following an accident, and random as defined in Section K,
L, M, and N of this policy, and return to duty/follow-up.

2) A drug test can be performed any time a covered employee is on duty. A
reasonable suspicion, random, or follow-up alcohol test can only be performed just
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before, during, or after the performance of a safety-sensitive job function. Under
Walker County Public Transit authority, a non-DOT alcohol test can be performed
any time a covered emplovee is on duty.

3) All covered employees will be subject to urine drug testing and breath
alcohol testing as a condition of ongoing employment with Walker County Public
Transit. Any safety-sensitive employee who refuses to comply with a request for
testing shall be removed from duty and subject to discipline as defined in Section
Q of this policy.

l. DRUG TESTING PROCEDURES

1) Testing shall be conducted in a manner to assure a high degree of accuracy
and reliability and using techniques, equipment, and laboratory facilities which
have been approved by the U.S. Department of Health and Human Service (HHS).
All testing will be conducted consistent with the procedures set forth in 49 CFR
Part 40, as amended. The procedures will be performed in a private, confidential
manner and every effort will be made to protect the employee, the integrity of the
drug testing procedure, and the validity of the test result.

2) The drugs that will be tested for include marijuana, cocaine, opioids,
amphetamines, and phencyclidine. After the identity of the donor is checked using
picture identification, a urine specimen will be collected using the split specimen
collection method described in 49 CFR Part 40, as amended. Each specimen will
be accompanied by a DOT Custody and Control Form and identified using a
unique identification number that attributes the specimen to the correct individual.
The specimen analysis will be conducted at a HHS certified laboratory. An initial
drug screen and validity test will be conducted on the primary urine specimen. For
those specimens that are not negative, a confirmatory Gas Chromatography/Mass
Spectrometry (GC/MS) or Liquid Chromatography/Mass Spectrometry (LC/MS)
test will be performed. The test will be considered positive if the amounts of the
drug(s) and/or its metabolites identified by the GC/MS or LC/MS test are above the
minimum thresholds established in 49 CFR Part 40, as amended.

3) The test results from the HHS certified laboratory will be reported to a
Medical Review Officer. A Medical Review Officer (MRO) is a licensed physician
with detailed knowledge of substance abuse disorders and drug testing. The MRO
will review the test results to ensure the scientific validity of the test and to
determine whether there is a legitimate medical explanation for a confirmed
positive, substitute, or adulterated test result. The MRO will attempt to contact the
employee to notify the employee of the non-negative laboratory result and provide
the employee with an opportunity to explain the confirmed laboratory test resuit.
The MRO will subsequently review the employee’s medical history/medical
records as appropriate to determine whether there is a legitimate medical
explanation for a non-negative laboratory result. If no legitimate medical
explanation is found, the test will be verified positive or refusal to test and reported
to Walker County Public Transit. If a legitimate explanation is found, the MRO will
report the test result as negative.

4) If the test is invalid without a medical explanation, a retest will be conducted
under direct observation. Employees do not have access to a test of their split
specimen following an invalid result.

5) Any covered employee who questions the results of a required drug test
may request that the split sample be tested. The split sample test must be
conducted at a second HHS-certified laboratory. The test must be conducted on
the split sample that was provided by the employee at the same time as the primary
sample. The method of collecting, storing, and testing the split sample will be
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consistent with the procedures set forth in 49 CFR Part 40, as amended. The
employee's request for a split sample test must be made to the Medical Review
Officer within 72 hours of notice of the original sample verified test result. Requests
after 72 hours will only be accepted at the discretion of the MRO if the delay was
due to documentable facts that were beyond the control of the employee. Walker
County Public Transit will ensure that the cost for the split specimen analysis is
covered in order for a timely analysis of the sample, however Walker County Public
Transit will seek reimbursement for the split sample test from the emplovee.

6) If the analysis of the split specimen fails to confirm the presence of the
drug(s) detected in the primary specimen, if the split specimen is not able to be
analyzed, or if the results of the split specimen are not scientifically adequate, the
MRO will declare the original test to be canceled.

7) The split specimen will be stored at the initial laboratory until the analysis of
the_primary specimen is completed. If the primary specimen is negative, the split
will be discarded. If the primary specimen is positive, it will be retained in frozen
storage for one year and the split specimen will also be retained for one year. If
the primary is positive, the primary and the split will be retained for longer than one
year for testing if so requested by the employee through the Medical Review
Officer, or by the employer, by the MRO, or by the relevant DOT agency.

8) Observed collections

a. Consistent with 49 CFR Part 40, as amended, collection under direct
observation (by a person of the same gender) with no advance notice will occur if:

.The laboratory reports to the MRO that a specimen is invalid, and the MRO reports
to Walker County Public Transit that there was not an adequate medical
explanation for the resul;

ii. The MRO reports to Walker County Public Transit that the original positive,
adulterated, or substituted test result had to be cancelled because the test of the
split specimen could not be performed:

iii. The laboratory reported to the MRO that the specimen was negative-dilute with a
creatinine concentration greater than or equal to 2 mg/dL but less than or equal

to 5 mg/dL, and the MRO reported the specimen as negative-dilute and that a
second collection must take place under direct observation (see §40.197(b)(1)).

iv.The collector observes materials brought to the collection site or the employee's
conduct clearly indicates an attempt to tamper with a specimen;

v.The temperature on the original specimen was out of range;

vi.Anytime the employee is directed to provide another specimen because the
original specimen appeared to have been tampered with.

vii. All follow-up-tests; or

viii.All return-to-duty tests

J. ALCOHOL TESTING PROCEDURES
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1) Tests for breath alcohol concentration will be conducted utilizing a National
Highway Traffic Safety Administration (NHTSA)-approved Evidential Breath
Testing device (EBT) operated by a trained Breath Alcohol Technician (BAT). A
list of approved EBTs can be found on ODAPC's Web page for “Approved
Evidential Breath Measurement Devices”. Alcohol screening tests may be
performed using a non-evidential testing device (alcohol screening device (ASD))
which is also approved by NHTSA. A list of approved ASDs can be found on
ODAPC’s Web page for “Approved Screening Devices to Measure Alcohol in
Bodily Fluids”. If the initial test indicates an alcohol concentration of 0.02 or greater,
a second test will be performed to confirm the results of the initial test. The
confirmatory test must occur on an EBT. The confirmatory test will be conducted
no sooner than fifteen minutes after the completion of the initial test. The
confirmatory test will be performed using a NHTSA-approved EBT operated by a
trained BAT. The EBT will identify each test by a unique sequential identification
number. This number, time, and unit identifier will be provided on each EBT
printout. The EBT printout, along with an approved alcohol testing form, will be
used to document the test, the subsequent results, and to attribute the test to the
correct employee. The test will be performed in a private, confidential manner as
required by 49 CFR Part 40, as amended. The procedure will be followed as
prescribed to protect the employee and to maintain the integrity of the alcohol
testing procedures and validity of the test result.

2) A confirmed alcohol concentration of 0.04 or greater will be considered a
positive alcohol test and in violation of this policy. The consequences of a positive
alcohol test are described in Section Q. of this policy. Even though an employee
who has a confirmed alcohol concentration of 0.02 to 0.039 is not considered
positive, the employee shall still be removed from duty for at least eight hours or
for the duration of the work day whichever is longer and will be subject to the
consequences described in Section Q of this policy. An alcohol concentration of
less than 0.02 will be considered a negative test.

3) Walker County Public Transit affirms the need to protect individual dignity,
privacy, and confidentiality throughout the testing process. If at any time the
integrity of the testing procedures or the validity of the test results is compromised,
the test will be canceled. Minor inconsistencies or procedural flaws that do not
impact the test result will not result in a cancelled test.

4) The alcohol testing form (ATF) required by 49 CFR Part 40 as amended,

shall be used for all FTA required testing. Failure of an employee to sign step 2 of
the ATF will be considered a refusal to submit to testing.

K. PRE-EMPLOYMENT TESTING

1) All applicants for covered transit positions shall undergo urine drug testing
prior to performance of a safety-sensitive function.

a. All offers of employment for covered positions shall be extended conditional
upon the applicant passing a drug test. An applicant will not be allowed to perform
safety-sensitive functions unless the applicant takes a drug test with verified
negative results.

b. An employee shall not be placed, transferred or promoted into a position
covered under FTA authority or company authority until the employee takes a drug
test with verified negative results.

el If an applicant fails a pre-employment drug test, the conditional offer of
employment shall be rescinded and the applicant will be provided with a list of at
least two (2) USDOT qualified Substance Abuse Professionals. Failure of a pre-
employment drug test will disqi_a_ufv an aopli=c_:ant for em_g_l_ovment fﬁ_ period of at
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least one vear. Before being considered for future employment the applicant must
provide the employer proof of having successfully completed a referral, evaluation
and treatment plan as described in section 655.62 of subpart G. The cost for the
assessment and any subsequent treatment will be the sole responsibility of the

applicant.

d. When an employee being placed, transferred, or promoted from a non-
covered position to a position covered under FTA authority or company authority
submits a drug test with a verified positive result, the employee shall be subject to
disciplinary action in accordance with Section Q herein.

e. If a pre-employment test is canceled, Walker County Public Transit will
require the applicant to take and pass another pre-employment drug test.

f. In instances where a FTA covered employee does not perform a safety-
sensitive function for a period of 90 consecutive days or more regardless of reason,
and during that period is not in the random testing pool the employee will be
required to take a pre-employment drug test under 49 CFR Part 655 and have
negative test results prior to the conduct of safety-sensitive job functions.

d. Following a negative dilute the employee will be required to undergo
another test. Should this second test result in a negative dilute result, the test will
be considered a negative and no additional testing will be required unless directed
to do so by the MRO.

h. Applicants are required (even if ultimately not hired) to provide Walker
County Public Transit with signed written releases requesting USDOT drug and
alcohol records from all previous, USDOT-covered, employers that the applicant
has worked for within the last two years. Failure to do so will result in the
employment offer being rescinded. Walker County Public Transit is required to ask
all applicants (even if ultimately not hired) if they have tested positive or refused to
test on a pre-employment test for a USDOT covered employer within the last two
years. If the applicant has tested positive or refused to test on a pre-employment
test for a USDOT covered employer, the applicant must provide Walker County
Public Transit proof of having successfully completed a referral, evaluation and
treatment plan as described in section 655.62 of subpart G.

L. REASONABLE SUSPICION TESTING

1) All Walker County Public Transit FTA covered employees will be subject to
a reasonable suspicion drug and/or alcohol test when the employer has
reasonable suspicion to believe that the covered employee has used a prohibited
drug and/or engaged in alcohol misuse. Reasonable suspicion shall mean that
there is objective evidence, based upon specific, contemporaneous, articulable
observations of the employee's appearance, behavior, speech or body odor that
are consistent with possible drug use and/or alcohol misuse. Reasonable
suspicion referrals must be made by one or more supervisors who are trained to
detect the signs and symptoms of drug and alcohol use, and who reasonably
concludes that an employee may be adversely affected or impaired in his/her work
performance due to possible prohibited substance abuse or alcohol misuse. A
reasonable suspicion alcohol test can only be conducted just before, during, or just
after the performance of a safety-sensitive job function. However, under Walker
County Public Transit authority, a non-DOT reasonable suspicion alcohol test may
be performed any time the covered emplovee is on duty. A reasonable suspicion
drug test can be performed any time the covered employee is on duty.

2) Walker County Public Transit shall be responsible for transporting the
employee to the testing site. Supervisors should avoid placing themselves and/or
others into a situation which might . endanger the physical safety of those present.
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The employee shall be placed on administrative leave pending disciplinary action
described in Section Q of this policy. An emplovee who refuses an instruction to
submit to a drua/alcohol test shall not be permitted to finish his or her shift and
shall immediately be placed on administrative leave pending disciplinary action as
specified in Section Q of this policy.

3) A written record of the observations which led to a drug/alcohol test based
on reasonable suspicion shall be prepared and signed by the supervisor making
the observation. This written record shall be submitted to the Walker County Public
Transit

4) When there are no specific. contemporaneous. articulable obijective facts
that indicate current drug or alcohol use, but the emplovee (who is not already a
participant in a treatment program) admits the abuse of alcohol or other
substances to a supervisor in his/her chain of command, the emplovee shall be
referred for assessment and treatment consistent with Section Q of this policy.
Walker County Public Transit shall place the emplovee on administrative leave in
accordance with the provisions set forth under Section Q of this policy. Testing in
this circumstance would be performed under the direct authority of the Walker
County Public Transit. Since the employee self-referred to management,
testing under this circumstance would not be considered a violation of this
policy or a positive test result under Federal authority. However, self-referral
does not exempt the covered employee from testing under Federal authority as
specified in Sections L through N of this policy or the associated consequences as
specified in Section Q.

M. POST-ACCIDENT TESTING

1) FATAL ACCIDENTS — A covered employee will be required to undergo
urine and breath testing if they are involved in an accident with a transit vehicle,
whether or not the vehicle is in revenue service at the time of the accident, that
results in a fatality. This includes all surviving covered employees that are
operating the vehicle at the time of the accident and any other whose performance
could have contributed to the accident, as determined by the employer using the
best information available at the time of the decision.

2) NON-FATAL ACCIDENTS - A post-accident test of the employee operating
the public transportation vehicle will be conducted if an accident occurs and at
least one of the following conditions is met;

a. The accident results in injuries requiring immediate medical treatment away
from the scene, unless the covered employee can be completely discounted as a
contributing factor to the accident.

b. One or more vehicles incurs disabling damage as a result of the occurrence
and must be transported away from the scene, unless the covered employee can
be completely discounted as a contributing factor to the accident

In addition, any other covered employee whose performance could have
contributed to the accident, as determined by the employer using the best
information available at the time of the decision, will be tested.

As soon as practicable following an accident, as defined in this policy, the transit
supervisor investigating the accident will notify the transit employee operating the
transit vehicle and all other covered employees whose performance could have
contributed to the accident of the need for the test. The supervisor will make the
determination using the best information available at the time of the decision.

The appropriate transit supervisor shall ensure that an employee, required to be
tested under this section, is tested as soon as practicable, but no longer than eight
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(8) hours of the accident for alcohol, and no longer than 32 hours for drugs. If an
alcohol test is not performed within two hours of the accident, the Supervisor will
document the reason(s) for the delay. If the alcohol test is not conducted within
(8) eight hours, or the drug test within 32 hours, attempts to conduct the test must
cease and the reasons for the failure to test documented.

Any covered employee involved in an accident must refrain from alcohol use for
eight (8) hours following the accident, or until he/she undergoes a post-accident
alcohol test.

An employee who is subject to post-accident testing who fails to remain readily
available for such testing, including notifying a supervisor of his or her location if
he or she leaves the scene of the accident prior to submission to such test, may
be deemed to have refused to submit to testing.

Nothing in this section shall be construed to require the delay of necessary medical
attention for the injured following an accident, or to prohibit an employee from
leaving the scene of an accident for the period necessary to obtain assistance in
responding to the accident, or to obtain necessary emergency medical care.

In the rare event that Walker County Public Transit is unable to perform an FTA
drug and alcohol test (i.e., employee is unconscious, employee is detained by law
enforcement agency), Walker County Public Transit may use drug and alcohol
post-accident test results administered by local law enforcement officials in lieu of
the FTA test. The local law enforcement officials must have independent authority
for the test and the employer must obtain the results in conformance with local law.

N. RANDOM TESTING

1) All covered employees will be subjected to random, unannounced testing.
The selection of employees shall be made by a scientifically valid method of
randomly generating an employee identifier from the appropriate pool of safety-
sensitive employees. Employees who may be covered under company authority
will be selected from a pool of non-DOT-covered emplovees.

2) The dates for administering unannounced testing of randomly selected
employees shall be spread reasonably throughout the calendar year, day of the
week and hours of the day.

3) The number of employees randomly selected for drug/alcohol testing during
the calendar year shall be not less than the percentage rates set each year by the
FTA administrator. The current year testing rates can be viewed online at
https:/iwww.transportation.gov/odapc/random-testing-rates.

4) Each covered employee shall be in a pool from which the random selection
is made. Each covered employee in the pool shall have an equal chance of
selection each time the selections are made. Employees will remain in the pool
and subject to selection, whether or not the employee has been previously tested.
There is no discretion on the part of management in the selection.

5) Covered transit employees that fall under the Federal Transit Administration
regulations will be included in one random pool maintained separately from the
testing pool of non-safety-sensitive employees that are included solely under
Walker County Public Transit authority.

6) Random tests can be conducted at any time during an employee’s shift for
drug testing. Alcohol random tests can only be performed just before, during, or
just after the performance of a safety sensitive duty._However, under Walker
County Public Transit authority, a no%-LDOT rag__c_!om alc%ol test may be perf%med
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any time the covered employee is on duty. Testing can occur during the beginning,
middle, or end of an employee’s shift.

7) Employees are required to proceed immediately to the collection site upon
notification of their random selection.

0. RETURN-TO-DUTY TESTING

Walker County Public Transit will terminate the employment of any employee that
tests positive or refuses a test as specified in section Q of this policy. However, in
the rare event an employee is reinstated with court order or other action beyond
the control of the transit system, the employee must complete the return-to-duty
process prior to the performance of safety-sensitive functions. All covered
employees who previously tested positive on a drug or alcohol test or refused a
test, must test negative for drugs, alcohol (below 0.02 for alcohol), or both and be
evaluated and released by the Substance Abuse Professional before returning to
work. Following the initial assessment, the SAP will recommend a course of
rehabilitation unique to the individual. The SAP will recommend the return-to-duty
test only when the employee has successfully completed the treatment
requirement and is known to be drug and alcohol-free and there are no undue
concerns for public safety. The SAP will determine whether the employee returning
to duty will require a return-to-duty drug test, alcohol test, or both.

P. FOLLOW-UP TESTING

Covered employees that have returned to duty following a positive or refused test
will be required to undergo frequent, unannounced drug and/or alcohol testing
following their return-to-duty test. The follow-up testing will be performed for a
period of one to five years with a minimum of six tests to be performed the first
year. The frequency and duration of the follow-up tests (beyond the minimums)
will be determined by the SAP reflecting the SAP’s assessment of the employee’s
unique situation and recovery progress. Follow-up testing should be frequent
enough to deter and/or detect a relapse. Follow-up testing is separate and in
addition to the random, post-accident, reasonable suspicion and return-to-duty
testing.

In the instance of a self-referral or a management referral, the emplovee will be
subject to non-USDOT follow-up tests and follow-up testing plans modeled using
the process described in 49 CFR Part 40. However, all non-USDOT follow-up tests
and all paperwork associated with an employee’s return-to-work agreement that
was not precipitated by a positive test result (or refusal to test) does not constitute
a violation of the Federal regulations will be conducted under company authority
and will be performed using non-DOT testing forms.

Q. RESULT OF DRUG/ALCOHOL TEST

1) Any covered employee that has a verified positive drug or alcohol test, or
test refusal, will be removed from his/her safety-sensitive position, informed of
educational and rehabilitation programs available, and will be provided with a list
of at least two (2) USDOT qualified Substance Abuse Professionals (SAP) for
assessment, and will be terminated.

2) Following a negative dilute the employee will be required to undergo
another test. Should this second test result in a negative dilute result, the test will
be considered a negative and no additional testing will be required unless directed
to do so by the MRO.
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3) Refusal to submit to a drug/alcohol test shall be considered equivalent to a
positive test result and a direct act of insubordination and shall result in termination
and referral to a list of USDOT qualified SAPs. A test refusal is defined as any of
the following circumstances:

a. Fail to appear for any test (except a pre-employment test) within a
reasonable time, as determined by the employer.
b. Fail to remain at the testing site until the testing process is complete. An

employee who leaves the testing site before the testing process commences for a
pre-employment test has not refused to test.

C. Fail to attempt to provide a breath or urine specimen. An employee who
does not provide a urine or breath specimen because he or she has left the testing
site before the testing process commenced for a pre-employment test has not
refused to test.

d. In the case of a directly-observed or monitored urine drug collection, fail to
permit monitoring or observation of your provision of a specimen.

e. Fail to provide a sufficient quantity of urine or breath without a valid medical
explanation.

f. Fail or decline to take a second test as directed by the collector or the
employer for drug testing.

g. Fail to undergo a medical evaluation as required by the MRO or the
employer's Designated Employer Representative (DER).

h. Fail to cooperate with any part of the testing process.

i. Fail to follow an observer's instructions to raise and lower clothing and turn
around during a directly-observed test.

j- Possess or wear a prosthetic or other device used to tamper with the
collection process.

K. Admit to the adulteration or substitution of a specimen to the collector or
MRO. ‘

l. Refuse to sign the certification at Step 2 of the Alcohol Testing Form (ATF).
m. Fail to remain readily available following an accident.

n. As a covered employee, if the MRO reports that you have a verified
adulterated or substituted test result, you have refused to take a drug test.

4) An alcohol test result of £0.02 to § 0.039 BAC shall result in the removal of
the employee from duty for eight hours or the remainder or the work day whichever
is longer. The employee will not be allowed to return to safety-sensitive duty for
his/her next shift until he/she submits to a NONDOT alcohol test with a result of
less than 0.02 BAC.

5) In_the instance of a self-referral or a_management referral, disciplinary
action against the emplovee shall include:

a. Mandatory referral for an assessment by an employer approved counseling
professional for assessment, formulation of a treatment plan. and execution of a
return-to-work agreement:
b. Failure to execute. or remain compliant with the return-to-work agreement
shall result in termination from Walker County Public Transit employment.
i.Compliance with the return-to-work agreement means that the emplovee has
submitted to a drug/alcohol test immediately prior to returning to work: the result
of that test is negative; the emplovee is cooperating with his/her recommended
treatment program; and, the employee has agreed to periodic unannounced follow-
up testing as described in Section P of this policy; however, all follow-up testing
performed as part of a return-to-work agreement required under section Q of this
policy is under the sole authority of Walker County Public Transit and will be
performed using non-DOT testing forms.
c. Refusal to submit to a periodic unannounced follow-up drug/alcohol test
shall be considered a direct act of insubordination and shall result in termination.
All tests conducted as part of the return-to-work adgreement will be
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conducted under company authority and will be performed using non-DOT
testing forms.

d. A self-referral or management referral to the employer's counseling
professional that was not precipitated by a positive test result does not
constitute a violation of the Federal requlations and will not be considered
as a positive test result in relation to the proaressive discipline defined in
Section Q of this policy.

e. Periodic unannounced follow-up drug/alcohol testing conducted as a result
of a self-referral or management referral which results in a verified positive shall
be considered a positive test result in relation to the progressive discipline defined
in Section Q of this policy.

f. A Voluntary Referral does not shield an emplovee from disciplinary action
or guarantee employment with Walker County Public Transit.
g. A Voluntary Referral does not shield an employee from the requirement to

comply with drug and alcohol testina.

B8) Failure of an emplovee to report within five days a criminal drug statute
conviction for a violation occurring in the workplace shall result in termination.

R. GRIEVANCE AND APPEAL

The consequences specified by 49 CFR Part 40.149 (c) for a positive test or test
refusal is not subject to arbitration.

S. PROPER APPLICATION OF THE POLICY

Walker County Public Transit is dedicated to assuring fair and equitable application
of this substance abuse policy. Therefore, supervisors/managers are required to
use and apply all aspects of this policy in an unbiased and impartial manner. Anv
supervisor/manager who knowingly disregards the requirements of this policy. or
who is found to deliberately misuse the policy in regard to subordinates. shall be
subject to disciplinary action, up to and including termination.

T. INFORMATION DISCLOSURE

1) Drug/alcohol testing records shall be maintained by the Walker County
Public Transit Drug and Alcohol Program Manager and, except as provided below
or by law, the results of any drug/alcohol test shall not be disclosed without express
written consent of the tested employee.

2) The employee, upon written request, is entitied to obtain copies of any
records pertaining to their use of prohibited drugs or misuse of alcohol including
any drug or alcohol testing records. Covered employees have the right to gain
access to any pertinent records such as equipment. calibration records, and
records of laboratory certifications. Employees may not have access to SAP
follow-up testing plans.

3) Records of a verified positive drug/alcohol test result shall be released to
the Drug and Alcohol Program Manager, and other transit system management
personnel on a need-to-know basis.

4) Records will be released to a subsequent employer only upon receipt of a
written request from the employee.

5) Records of an employee's drug/alcohol tests shall be released to the
adjudicator in a grievance, lawsuit, or other proceeding initiated by or on behalf of
the tested individual arising from the results of the drug/alcohol test. The records
will be released to the decision maker in the proceeding.
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6) Records will be released to the National Transportation Safety Board during
an accident investigation.

7) Information will be released in a criminal or civil action resulting from an
employee’s performance of safety-sensitive duties, in which a court of competent
jurisdiction determines that the drug or alcohol test information is relevant to the
case and issues an order to the employer to release the information. The employer
will release the information to the decision maker in the proceeding with a binding
stipulation that it will only be released to parties of the proceeding.

8) Records will be released to the DOT or any DOT agency with regulatory
authority over the employer or any of its employees.

9) Records will be released if requested by a Federal, state or local safety
agency with regulatory authority over Walker County Public Transit or the
employee.

10)  If a party seeks a court order to release a specimen or part of a specimen
contrary to any provision of Part 40 as amended, necessary legal steps to contest
the issuance of the order will be taken

11) In cases of a contractor or sub-recipient of a state department of
transportation, records will be released when requested by such agencies that
must certify compliance with the regulation to the FTA.
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Attachment A

Job Title Job Duties Testing Authority
Revenue Vehicle Operator Operator FTA
Revenue Vehicle Equip Maint Maintenance FTA
Revenue Vehicle Dispatch Dispatch FTA
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Attachment B Contacts

Any questions regarding this policy or any other aspect of the substance abuse
policy should be directed to the following individual(s).

Walker County Public Transit Drug and Alcohol Program Manager
Name:Tabi Cantrell

Title: Human Resource

Address:101 South Duke Street, LaFayette, GA 30728

Telephone Number: 706-638-1437

Medical Review Officer

Name:Dr. Joseph Sentef, Jr. MD

Title: MD

Address: 6102 Shallowford Rd Suite 102, Chattanooga, TN 37421
Telephone Number: (423) 509-8933

Substance Abuse Professional

Name:Lookout Mountain Services

Address: 1875 Fant Drive, Fort Oglethorpe, GA 30742
Telephone Number; 706-861-3387

HHS Certified Laboratory Primary Specimen

Name: ArcPoint Labs of Chattanooga

Address:6102 Shallowford Rd Suite 102, Chattanooga, TN 37421
Telephone Number: (423) 509-8933

This Policy was adopted per Resolution R-035-21 by the Walker County Board of
Commissioners on August 12, 2021.
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~Title VI Plan

1.0  Title VI/Nondiscrimination Policy Statement and Management
Commitment to Title VI Plan

49 CFR Part 21.7(a): Every application for Federal financial assistance to which

this part applies shall contain, or be accompanied by, an assurance that the
program will be conducted or the facility operated in compliance with all

Walker County Public Transit assures the Georgia Department of Transportation that no person shall on
the basis of race, color, national origin, age, disability, family or religious status, as provided by Title VI of
the Civil Rights Act of 1964, Federal Transit Laws, 49 CFR Part 21 Unlawful Discrimination,
Nondiscrimination In Federally-Assisted Programs Of The Department Of Transportation and as per
written guidance under FTA Circular 4702.1B, dated October 2012, be excluded from participation in,
denied the benefits of, or be otherwise subjected to discrimination or retaliation under any program or
activity undertaken by the agency.

Walker County Public Transit further agrees to the following responsibilities with respect to its programs
and activities:

1. Designate a Title VI Liaison that has a responsible position within the organization and access to the
recipient’s Chief Executive Officer or authorized representative.

2. lIssue a policy statement signed by the Executive Director or authorized representative, which expresses its
commitment to the nondiscrimination provisions of Title VI. The policy statement shall be circulated
throughout the Recipient’s organization and to the general public. Such information shall be published
where appropriate in language other than English.

3. Insert the clauses of Section 4.5 of this plan into every contract subject to the Acts and the Regulations.
Develop a complaint process and attempt to resolve complaints of discrimination against Walker County
Public Transit.

Participate in training offered on the Title VI and other nondiscrimination requirements.

If reviewed by GDOT or any other state or federal regulatory agency, take affirmative actions to correct any
deficiencies found within a reasonable time period, not to exceed ninety (90) days.

Have a process to collect racial and ethnic data on persons impacted by the agency’s programs.

Submit the information required by FTA Circular 4702.1B to the GDOT. (refer to Appendix A of this plan)

THIS ASSURANCE is given in consideration of and for the purpose of obtaining any and all federal funds,
grants, loans, contracts, properties, discounts or other federal financial assistance under all programs and
activities and is binding. The person whose signature appears below is authorized to sign this assurance
on behalf of the agency.

Printed Name: John R. Logan, Director of Grants & Public TransitExecutive Director/Signatory
Authority, Walker County Public Transit System, Date: 07/14/2021

¢ Transit System:
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2.0 Introduction & Description of Services

This is a section of the plan which covers general information about the transit agency.

Walker County Public Transit System submits this Title VI Plan in compliance with Title VI of the Civil Rights
Act of 1964, 49 CFR Part 21, and the guidelines of FTA Circular 4702.1B, published October 1, 2012.

Walker County Public Transit System is a sub-recipient of FTA funds and provides service in Walker County.
A description of the current Walker County Public Transit System is included in Appendix B.

Title Vi Liaison
Walker County Human Resources

101 S. Duke St.
LaFayette, GA 30728

Walker County Public Transit System must designate a liaison for Title VI issues and complaints within the
organization. The liaison is the focal point for Title VI implementation and monitoring of activities receiving
federal financial assistance. Key responsibilities of the Title VI Liaison include:

= Maintain knowledge of Title VI requirements.

*  Attend training on Title VI and other nondiscrimination authorities when offered by GDOT or any
other regulatory agency.

= Disseminate Title VI information to the public including in languages other than English, when
necessary.

~ Develop a process to collect data related to race, gender and national origin of service area
population to ensure low income, minorities, and other underserved groups are included and not
discriminated against. '

= Implement procedures for the prompt processing of Title VI complaints.

: Walker, Colinty: Public Transi_t'_lls'ys'tém:- "
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2.1 First Time Applicant Requirements

——————

FTA Circular 4702.1B, Chapter lll, Paragraph 3: Entities applying for FTA funding

for the first time shall provide information regarding their Title VI compliance
history if they have previously received funding from another Federal agency.

Walker County Public Transit System is not a first-time applicant for FTA/GDOT funding. The following is
a summary of Walker County Public Transit System current and pending federal and state funding.

Current and Pending FTA Funding

1. FTA Section 5311, FY 2022, $497,620.00

Current and Pending GDOT Funding

1. GDOT Section 5311, FY2022 &497,620.00

During the previous three years, Georgia Department of Transportation (GDOT) completed a Title VI
compliance review of Walker County Public Transit System. Walker County Public Transit System has been
found to be in noncompliance with any civil rights requirements.

The following is a summary of the compliance review.

a. Date of the compliance review
April 6-8th 2021

b. The purpose or reason for the review
Annual Review

€. Agency or organization that performed the review
RLS & Associates and GDOT

d. Summary of the finding and recommendations of the review
Although Walker County provided the public with information pertaining to the Title VI Notice

and complaint process on its website, it lacked a Title VI Plan adopted by its governing board. A
draft Title VI Plan (using the GDOT template) was prepared in 2018 but no evidence of board
adoption was presented during the review. FTA requires that every recipient and subrecipient of
Federal funding prepare and adopt a Title VI Plan.

e. Report on the status of the findings and recommendations
The County must submit a Title VI Plan that meets all FTA requirements, as outlined in FTA
Circular 4702.1B., for review by GDOT, and upon approval, ensure it is adopted by its the
governing board.

Walker Caunty Public Transit’System = 8 =




f.  Current status of the compliance review
Walker County Public Transit System is presenting this document to be adopted to the board of

commissioners at a public meeting.

2.2 Annual Certifications and Assurances

In accordance with 49 CFR Section 21.7(a), every application for financial assistance from FTA must be
accompanied by an assurance that the applicant will carry out the program in compliance with Title VI
regulations. This requirement shall be fulfilled when the applicant/recipient submits its annual
certifications and assurances. Primary recipients will collect Title VI assurances from sub-recipients prior
to passing through FTA funds.

Walker County Public Transit System will remain in compliance with this requirement by annual
submission of certifications and assurances as required by GDOT

FTA Circular 4702.1B, Chapter Ill, Paragraph 2: Every application for financial

assistance from FTA must be accompanied by an assurance that the applicant
will carry out the program in compliance with the Title VI requlations.

2.3 Title Vi Plan Concurrence and Adoption

This Title VI Plan received GDOT concurrence on August 12, 2021. The Plan was approved and adopted by
the Walker County Board of Commissioners during a public meeting held on August 12, 2021. A copy of
the meeting minutes and GDOT concurrence letter is included in Appendix C of this Plan.

Wéiker County, Public Transit System’
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3.0 Title VI Notice to the Public

FTA Circular 4702.1B, Chapter Ill, Paragraph 5: Title 49 CFR 21.9(d) requires
recipients to provide information to the public regarding the recipient’s

obligations under DOT’s Title VI regulations and apprise members of the public
of the protections against discrimination afforded to them by Title VI.

3.1 Notice to Public

Recipients must notify the public of its rights under Title VI and include the notice and where it is posted
in the Title VI Plan. The notice must include:

= Astatement that the agency operates programs without regard to race, color and national origin

= A description of the procedures members of the public should follow in order to request additional
information on the grantee’s nondiscrimination obligations

* A description of the procedure members of the public should follow in order to file a discrimination

complaint against the grantee

A sample of the notice is included in Appendix D of this Plan. The sample notice should be translated into
other languages, as necessary. '

3.2  Notice Posting Locations

The Notice to Public will be posted at many locations to apprise the public of Walker County Public Transit
System’s obligations under Title VI and to inform them of the protections afforded them under Title VI. At
a minimum, the notice will be posted in public areas ofWalker County Public Transit System’s office(s)
including the reception desk and meeting rooms, and on theWalker County Public Transit System’s
website at https://walkercountyga.gov/residents/walker-transit/. Additionally, Walker County Public
Transit System will post the notice at stations, stops and on transit vehicles.

A sample version of this notice is included in Appendix D of this Plan along with any translated versions of
the notice, as necessary.

The public notice must be provided in any other language which meets the Safe Harbor threshold (See
Appendix G).
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4.0 Title VI Procedures and Compliance

FTA Circular 4702.1B, Chapter lll, Paragraph 6: All recipients shall develop
procedures for investigating and tracking Title VI complaints filed aginst them
and make their procedures for filing a complaint available to member of the

public.

4.1  Complaint Procedure

Any person who believes he or she has been discriminated against on the basis of race, color or national
origin by Walker County Public Transit System may file a Title VI complaint by completing and submitting
the agency’s Title VI Complaint Form (refer to Appendix E). Walker County Public Transit System
investigates complaints received no more than 180 days after the alleged incident. Walker County Public
Transit System will process complaints that are complete.

Once the complaint is received, Walker County Public Transit System will review it to determine if our
office has jurisdiction. The complainant will receive an acknowledgement letter informing him/her
whether the complaint will be investigated by our office.

Walker County Public Transit System and Human Resources has ninety (90) days to investigate the
complaint. If more information is needed to resolve the case, Walker County Public Transit System may
contact the complainant. The complainant has ten (10) business days from the date of the letter to send
requested information to the investigator assigned to the case. If the investigator is not contacted by the
complainant or does not receive the additional information within ten (10) business days, Walker County
Public Transit System can administratively close the case. A case can also be administratively closed if the
complainant no longer wishes to pursue their case.

After the investigator reviews the complaint, she/he will issue one of two letters to the complainant: a
closure letter or a letter of finding (LOF). A closure letter summarizes the allegations and states that there
was not a Title VI violation and that the case will be closed. A LOF summarizes the allegations and the
interviews regarding the alleged incident, and explains whether any disciplinary action, additional training
of the staff member or other action will occur. If the complainant wishes to appeal the decision, she/he
has seven (7) days to do so from the time he/she receives the closure letter or the LOF.

The complaint procedure will be made available to the public on Walker County Public Transit System’s
website (https://walkercountyga.gov/residents/walker-transit/).

4.2  Complaint Form

A copy of the complaint form in English and [other languages] is provided in Appendix E and onWalker
County Public Transit System’s website (https://walkercountyga.gov/residents/walker-transit/).
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4.3  Record Retention and Reporting Policy

FTA requires that all direct and primary recipients (GDOT) document their compliance by submitting a
Title VI Plan to their FTA regional civil rights officer once every three (3) years. Walker County Public Transit
System will submit Title VI Plans to GDOT for concurrence on an annual basis or any time a major change
in the Plan occurs.

Compliance records and all Title VI related documents will be retained for a minimum of three (3) years
and reported to the primary recipient annually.

FTA Circular 4702.1B, Chapter Ill, Paragraph 11: Primary recipients should assist

their sub-recipients in complying with DOT’s Title VI regulations, including the
aeneral reporting requirements.

4.4 Sub-recipient Assistance and Monitoring

[Walker County Public Transit System does not have any sub-recipients to provide monitoring and
assistance to. As a sub-recipient to GDOT, Walker County Public Transit System utilizes the sub-
recipient assistance and monitoring provided by GDOT, as needed. In the future, if Your Transit

System has sub-recipients, it will provide assistance and monitoring as required by FTA Circular
4702.1B.]

4.5  Sub recipients and Subcontractors

Walker County Public Transit System is responsible for ensuring that subcontractors (TPOs) are in
compliance with Title VI requirements. Sub recipients may not discriminate in the selection and retention
of any subcontractors. Subcontractors also may not discriminate in the selection and retention of any
subcontractors. Walker County Public Transit System, subcontractors, and/or TPOs may not discriminate
in their employment practices in connection with federally assisted projects. Subcontractors and TPOs are
not required to prepare or submit a Title VI Plan. However, the following nondiscrimination clauses will
be inserted into every contract with contractors and subcontractors subject to Title VI regulations.

Nondiscrimination Clauses
During the performance of a contract, the contractor, for itself, its assignees and successors in interest
(hereinafter referred to as the “Contractor”) must agree to the following clauses:

1. Compliance with Regulations: The Contractor shall comply with the Regulations relative to
nondiscrimination in Federally-assisted programs of the U.S. Department of Transportation (hereinafter,
“USDOT”) Title 49, Code of Federal Regulations, Part 21, as they may be amended from time to time,
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(hereinafter referred to as the Regulations), which are herein incorporated by reference and made a part
of this Agreement.

2. Nondiscrimination: The Contractor, with regard to the work performed during the contract, shall not
discriminate on the basis of race, color, national origin, sex, age, disability, religion or family status in the
selection and retention of subcontractors, including procurements of materials and leases of equipment.
The Contractor shall not participate either directly or indirectly in the discrimination prohibited by section
21.5 of the Regulations, including employment practices when the contract covers a program set forth in
Appendix B of the Regulations.

3. Solicitations for Subcontractors, including Procurements of Materials and Equipment: In all solicitations
made by the Contractor, either by competitive bidding or negotiation for work to be performed under a
subcontract, including procurements of materials or leases of equipment; each potential subcontractor or
supplier shall be notified by the Contractor of the subcontractor’s obligations under this contract and the
Regulations relative to nondiscrimination on the basis of race, color, national origin, sex, age, disability,
religion or family status.

4. Information and Reports: The Contractor shall provide all information and reports required by the
Regulations or directives issued pursuant thereto, and shall permit access to its books, records, accounts,
other sources of information, and its facilities as may be determined by the Georgia Department of
Transportation and/or the Federal Transit Administration, to be pertinent to ascertain compliance with such
Regulations, orders and instructions. Where any information required of a Contractor is in the exclusive
possession of another who fails or refuses to furnish this information the Contractor shall so certify to the
Georgia Department of Transportation, and/or the Federal Transit Administration, as appropriate, and shall
set forth what efforts it has made to obtain the information.

5. Sanctions for Noncompliance: In the event of the Contractor’s noncompliance with the nondiscrimination
provisions of this contract, Walker County Public Transit System shall impose contract sanctions as
appropriate, including, but not limited to:

a. withholding of payments to the Contractor under the contract until the Contractor complies,
and/or
b. cancellation, termination or suspension of the contract, in whole or in part.

6. Incorporation of Provisions: The Contractor shall include the provisions of paragraphs (1) through (6} in
every subcontract, including procurement of materials and leases of equipment, unless exempt by the
Regulations, or directives issued pursuant thereto. The Contractor shall take such action with respect to any
subcontract or procurement as the Walker County Public Transit System, Georgia Department of
Transportation, and/or the Federal Transit Administration, may direct as a means of enforcing such

provisions including sanctions for noncompliance.

Disadvantaged Business Enterprise (DBE) Policy

As a condition of your agreement with GDOT, Walker County Public Transit System and its contractors and
subcontractors agree to ensure that Disadvantaged Business Enterprises as defined in 49 CFR Part 26, as
amended, have the opportunity to participate in the performance of contracts. Walker County Public
Transit System and its contractor and subcontractors shall not discriminate on the basis of race, color,

national origin, or sex in the performance of any contract. The contractor shall carry out applicable
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requirements of 49 CFR Part 26 in the award and administration of GDOT-assisted contracts. Failure by
the contractor to carry out these requirements is a material breach of this contract, which may result in
the termination of the contract or such other remedy as the recipient deems appropriate.

E-Verify

As a condition of your agreement with GDOT, vendors and contractors of Walker County Public Transit
System shall utilize the U.S. Department of Homeland Security’s E-Verify system to verify the employment
eligibility of all new employees hired by the vendor or contractor while contracted with Walker County
Public Transit System. Additionally, vendors and contractors shall expressly require any subcontractors
performing work or providing services pursuant to work for Walker County Public Transit System shall
likewise utilize the U.S. Department of Homeland Security’s E-Verify system to verify the employment

eligibility of all new employees hired by the subcontractor while working for Walker County Public Transit
System.

B \Valker Colinty, Public Transit System:
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Title VI Investigations, Complaints, and Lawsuits

FTA Circular 4702.1B, Chapter Ill, Paragraph 7: In order to comply with the
reporting requirements of 49 CFR 21.9(b), FTA requires all recipients to prepare
and maintain a list of any of the following that allege discrimination on the basis
of race, color, or national origin: active investigations....; lawsuits, and
complaints naming the recipient.

In accordance with 49 CFR 21.9(b), Walker County Public Transit System must record and report any
investigations, complaints, or lawsuits involving allegations of discrimination. The records of these events

shall include the date the investigation, lawsuit, or complaint was filed; a summary of the allegations; the
status of the investigation, lawsuit, or complaint; and actions taken byWalker County Public Transit
System in response; and final findings related to the investigation, lawsuit, or complaint. The records for
the previous three (3) years shall be included in the Title VI Plan when it is submitted to GDOT .

Walker County Public Transit System has had no investigations, complaints, or lawsuits involving
allegations of discrimination on the basis of race, color, or national origin over the past three (3) years. A
summary of these incidents is recorded in Table 1.

Table 1: Summary of Investigations, Lawsuits, and Complaints

Date Summary Status Action(s) Taken
(Month, Day, (include basis of
Year) complaint: race,
color, or national
origin)
Investigations
1.
2.
Lawsuits
1.
2.
Complaints
1.
2.

 Walker Colinty: Public Transit System’
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6.0 Public Participation Plan

FTA Circular 4702.18, Chapter lll, Paragraph 4.a.4: Every Title VI Plan shall include
the following information: A public participation plan that includes an outreach
plan to engage minority and limited English proficient populations, as well as a
summary of outreach efforts made since the last Title VI Plan submission. A

recipient’s targeted public participation plan of minority populations may be part
of efforts that extend more broadly to include constituencies that are
traditionally underserved, such as people with disabilities, low-income
populations, and others.

The Public Participation Plan (PPP) for Walker County Public Transit System was developed to ensure that
all members of the public, including minorities and Limited English Proficient (LEP) populations, are
encouraged to participate in the decision making process for Walker County Public Transit System. Policy
and service delivery decisions need to take into consideration community sentiment and public opinion
based upon well-executed outreach efforts. The public outreach strategies described in the PPP are
designed to provide the public with effective access to information about Walker County Public Transit
System services and to provide a variety of efficient and convenient methods for receiving and considering
public comment prior to implementing changes to services. The PPP is included as Appendix F to this Title
Vi Plan.

Current Quireach Efforts

Walker County Public Transit System is required to submit a summary of public outreach efforts made
over the last three (3) years. The following is a list and short description of Walker County Public Transit
System’s recent, current, and planned outreach activities.

e Meet with Roper Corporation on November 30th. 2020 to coordinate the new commuter route
from the north end of the county, where our largest demographic of population resides, to Roper
who needed 150 new workers. The north end of the county has the largest low-income
population. Roper is located in the south end of the county.

e On May 11th, 2021 the director of Walker County Public Transit System met with the Northwest
Georgia Chapter of the blind at a public meeting.
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7.0 lLanguage Assistance Plan

FTA Circular 4702.1B, Chapter Ill, Paragraph 9: Recipients shall take reasonable
steps to ensure meaningful access to benefits, services, information, and other

important portions of their programs and activities for individuals who are
limited Fnnlich nrofirient (1 FP)

Walker County Public Transit System operates a transit system within Walker County. The Language
Assistance Plan (LAP) has been prepared to address Walker County Public Transit System’s responsibilities
as they relate to the needs of individuals with Limited English Proficiency (LEP). Individuals, who have a
limited ability to read, write, speak or understand English are LEP. In Walker County Public Transit System
service area there are 2.3% of the residents who describe themselves as not able to communicate in
English very well (Source: US Census). Walker County Public Transit System is federally mandated
(Executive Order 13166) to take responsible steps to ensure meaningful access to the benefits, services,
information and other important portions of its programs and activities for individuals who are LEP.
Walker County Public Transit System has utilized the U.S. Department of Transportation (DOT) LEP
Guidance Handbook and performed a four factor analysis to develop its LAP. The LAP is included in this
Title VI Plan as Appendix G.

Walker: County. Public Transit System
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8.0 Transit Planning and Advisory Bodies
FTA Circular 4702.1B, Chapter Ill, Paragraph 10: Recipients that have transit-

related, non-elected planning boards, advisory councils or commitees, or similar
committess, the membership of which is selected by the recipient, must provide

a table depicting the racial breakdown of the membership of those committees,

and a description of efforts made to encourage the participation of minorities on
stirh committees.

[Walker County Public Transit System does not have a transit-related committee or board, therefore this
requirement does not apply.]
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9.0 Title VI Equity Analysis

FTA Circular 4702.1B, Chapter Ill, Paragraph 4.a.8: If the recipient has constructed a facility, such as
vehicle storage, maintenance facility, operation center, etc., the recipient shall include a copy of the

Title VI equity analysis conducted during the planning stage with regard to the location of the facility.

Title 49 CFR, Appendix C, Section (3)(iv) requires that “the location of projects requiring land acquisition
and the displacement of persons from their residences and business may not be determined on the basis
of race, color, or national origin.” For purposes of this requirement, “facilities” does not include bus
shelters, as they are considered transit amenities. It also does not include transit stations, power
substations, or any other project evaluated by the National Environmental Policy Act (NEPA) process.
Facilities included in the provision include, but are not limited to, storage facilities, maintenance facilities,
operations centers, etc. In order to comply with the regulations, Walker County Public Transit System will
ensure the following:

1. Walker County Public Transit System will complete a Title VI equity analysis for any facility during the
planning stage with regard to where a project is located or sited to ensure the location is selected without
regard to race, color, or national origin. Walker County Public Transit System will engage in outreach to
persons potentially impacted by the siting of the facility. The Title VI equity analysis must compare the
equity impacts of various siting alternatives, and the analysis must occur before the selection of the
preferred site.

2. When evaluating locations of facilities, Walker County Public Transit System will give attention to other
facilities with similar impacts in the area to determine if any cumulative adverse impacts might result.
Analysis should be done at the Census tract or block group level where appropriate to ensure that proper
perspective is given to localized impacts.

3. If Walker County Public Transit System determines that the location of the project will result in a disparate
impact on the basis of race, color, or national origin, Walker County Public Transit System may only locate
the project in that location if there is a substantial legitimate justification for locating the project there, and
where there are no alternative locations that would have a less disparate impact on the basis of race, color,
or national origin. Walker County Public Transit System must demonstrate and document how both tests
are met. Walker County Public Transit System will consider and analyze alternatives to determine whether
those alternatives would have less of a disparate impact on the basis of race, color, or national origin, and
then implement the least discriminatory alternative.

[Walker County Public Transit System has not recently constructed any facilities nor does it currently have
any facilities in the planning stage. Therefore, Your Transit System does not have any Title VI Equity
Analysis reports to submit with this Plan. Your Transit System will utilize the demographic maps included
in Appendix I for future Title VI analysis.]
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10.0 System-Wide Service Standards and Service Policies

FTA Circular 4702.1B, Chapter lll, Paragraph 10: All fixed route transit providers

shall set service standards and policies for each specific fixed route mode of
service they provide.

Walker County Public Transit System is not a fixed route service provider.

o]
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11.0 Appendices

FTA CIRCULAR 4702.1B REPORTING REQUIREMENTS FOR TRANSIT PROVIDERS
CURRENT SYSTEM DESCRIPTION

TITLE VI PLAN ADOPTION MEETING MINUTES AND GDOT CONCURRENCE LETTER
TITLE VI SAMPLE NOTICE TO PUBLIC

TITLE VI COMPLAINT FORM

PUBLIC PARTICIPATION PLAN

LANGUAGE ASSISTANCE PLAN

OPERATING AREA LANGUAGE DATA: WALKER COUNTY PUBLIC TRANSIT SERVICE AREA
DEMOGRAPHIC MAPS

TITLE VI EQUITY ANALYSIS
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Appendix A

FTA Circular 4702.1B Reporting
Requirements for Transit Providers
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Every three years, on a date determined by FTA, each recipient is required to submit the following
information to the Federal Transit Administration (FTA) as part of their Title VI Program. Sub-recipients
shall submit the information below to their primary recipient (the entity from whom the sub-recipient
receives funds directly), on a schedule to be determined by the primary recipient.

General Requirements

All recipients must submit:

aaa aa

Q

Title VI Notice to the Public, including a list of locations where the notice is posted

Title VI Complaint Procedures (i.e., instructions to the public regarding how to file a Title VI
discrimination complaint)

Title VI Complaint Form

List of transit-related Title VI investigations, complaints, and lawsuits

Public Participation Plan, including information about outreach methods to engage minority
and limited English proficient populations (LEP), as well as a summary of outreach efforts
made since the last Title VI Program submission

Language Assistance Plan for providing language assistance to persons with limited English
proficiency (LEP), based on the DOT LEP Guidance

A table depicting the membership of non-elected committees and councils, the membership
of which is selected by the recipient, broken down by race, and a description of the process
the agency uses to encourage the participation of minorities on such committees

Primary recipients shall include a description of how the agency monitors its sub-recipients
for compliance with Title VI, and a schedule of sub-recipient Title VI Program submissions

A Title VI equity analysis if the recipient has constructed a facility, such as a vehicle storage
facility, maintenance facility, operation center, etc.

A copy of board meeting minutes, resolution, or other appropriate documentation showing
the board of directors or appropriate governing entity or official(s) responsible for policy
decisions reviewed and approved the Title VI Program. For State DOTs, the appropriate
governing entity is the State’s Secretary of Transportation or equivalent. The approval must
occur prior to submission to FTA.

Additional information as specified in Chapters 1V, V, and VI, depending on whether the
recipient is a transit provider, a State, or a planning entity (see below)

Requirements of Transit Providers

All Fixed Route Transit Providers must submit:

a
)

a

All requirements set out in Chapter Ill (General Requirements)
Service standards

o Vehicle load for each mode

o Vehicle headway for each mode

o On time performance for each mode

o Service availability for each mode

Service policies

o Transit Amenities for each mode

o Vehicle Assignment for each mode

Your Transit System -




Transit Providers that operate 50 or more fixed route vehicles in peak service and are located in an
Urbanized Area (UZA) of 200,000 or more people must submit:

0
m
0
a
o

Demographic and service profile maps and charts

Demographic ridership and travel patterns, collected by surveys

Results of their monitoring program and report, including evidence that the board or other
governing entity or official(s) considered, was aware of the results, and approved the analysis
A description of the public engagement process for setting the “major service change policy,”
disparate impact policy, and disproportionate burden policy

Results of service and/or fare equity analyses conducted since the last Title VI Program
submission, including evidence that the board or other governing entity or official(s)
considered, was aware of, and approved the results of the analysis
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Appendix B

Current System Description
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Current System Description

1. An overview of the organization including its mission, program goals and objectives.
Walker County Public Transit System provides much needed transportation services for the citizens

of Walker County. We strive to be a world-class team providing top-notch transportation services. We
provide local transportation for shopping, medical, work, and many other activities and needs.
Everyone at Walker County Public Transit System will strive to be sensitive to customers’ needs and
to improve the quality of resident’s lives.

2. Organizational structure, tvpe of operation, number of emplovees, service hours, staffing plan and
safety and security plan.
Walker County Public Transit System is a for-profit organization. Our organization is made up of 13

full-time employees, 2 part-time employees. Our [CEO/General Manager/Administrator] is
responsible for all of the day-to-day operations of our organization and reports directly to our Board
of County Commissioners (BCC). Our BCC is committed to this program and has, therefore,
incorporated our service within the County’s Public Transportation Program. Transportation services
are provided in accordance with the BCC's approved Operations Manual/System Safety/Security
Program and its Transportation Disadvantaged Service Plan (TDSP). Our agency staffing plan is
outlined in our 2011 Transit Development Plan (page 201) and 2012 Operations Handbook (page 34).
We will continue to operate at previous year (2011) service hours averaging 84 total fleet service
hours per day or approximately 25,200 annual service hours (assuming 300 operating days).

3. |Indicate if vour agency is a government authority.
Walker County Public Transit System operates as a [for profit] with a CTC agreement with the BCC.
We have an executed CTC agreement dated [date].

4. Who is responsible for insurance, training and management, and administration of the agency’s
transportation programs?
Walker County Public Transit System’s manager is responsible for training and management of our

transportation program. All safety sensitive employees are required to complete a GDOT approved
safety and security training course as part of their new hire orientation. All new employees are also
required to complete 80 hours of on-the-road drivers training, which includes riding with a training
driver, behind-the-wheel training, and training on proper use of wheelchair lifts and securement
devices. The Transportation Services Manager is responsible for annual renewal of all liability
insurance for both GDOT and agency-owned vehicles, as well as vehicle registration renewal. Itis the
Transportation Manager’s responsibility to administer all aspects of the transportation program and
to control access and usage of all agency vehicles.

5. Who provides vehicle maintenance and record keeping?
Maintenance on all agency vehicles is provided by Walker County Fleet Maintenance. Walker County

Fleet Maintenance employs only ASE certified technicians with experience in working on commercial
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passenger vehicles like the type our agency uses. All maintenance is performed using the Preventative
Maintenance Plan, which conforms to the State Vehicle Maintenance Guidelines set forth in the GDOT
Preventative Maintenance Guidelines document. All vehicle files and driver files are kept on-site at
our operations base located at 91 Industrial Dr, Chickamauga, GA 30707 and are maintained by the
Walker County Fleet manager. All records are maintained and retained for a minimum of four (4)
years.

Number of current transportation related employees
Our transportation department has a total of 14 employees that include: 10 full-time drivers, 1 part-
time drivers, 2 administrators and 3 support staff.

Who will drive the vehicle, number of drivers, CDL certifications, etc.?
Only transportation employees that have completed all of the required safety and drivers training

requirements will be allowed to drive the agency vehicles. All our drivers are required to carry a
Commercial Driver’s License. This allows coverage of all of the larger vehicles and for the opportunity
for the other drivers to fill in on service routes with the larger vehicles.

A detailed description of service routes and ridership numbers
Transportation services provided through our program are available to Walker County Residents. Our

service incorporates transportation. We provide a wide range of trip purposes that include: medical,
nutrition, shopping, social service, training, employment, social and recreation. Approximately 75%
of the medical trips we provide are to medical facilities out of the county; therefore, our out of county
services are directed to the nearby highway corridors that surround this community for optimum

efficiency of trip duration and the most convenient route. Currently, we use a variety of vehicles to
provide passenger services. Our fleet includes vans, modified vans, and buses. All of our vehicles are
equipped for wheelchair service. We also have a contract provider that can supplement any services
that we are unable to accommodate. We prioritize grouping trips and multi-loading to the maximum
extent possible. We make 120 passenger trips per day on average and leverage our fleet resources
so that all vehicles are used in a responsible manner to provide full coverage and retire the vehicles
at a consistent pace and appropriate age and mileage.
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Appendix C

Title VI Plan Adoption Meeting Minutes
and GDOT Concurrence Letter
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Insert a copy of the Title VI Plan adoption meeting minutes and the GDOT concurrence letter.
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Appendix D

Title VI Sample Notice to Public
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Notifying the Public of Rights Under Title Vi

Walker County Public Transit System

Walker County Public Transit System operates its programs and
services without regard to race, color, and national origin in
accordance with Title VI of the Civil Rights Act. Any person who
believes she or he has been aggrieved by any unlawful
discriminatory practice under Title VI may file a complaint with Walker
County Public Transit System.

For more information on Walker County Public Transit System civil
rights program, and the procedures to file a complaint, contact 706-
638-1437, (TRS dial 711); email d.gottlieb@walkerga.us; or visit our
administrative office at 101 South Duke Street, LaFayette, GA
30728. For more information, visit
https://walkercountyga.gov/residents/walker-transit/.

If information is needed in another language, contact (TRS dial
711) for any language spoken by the LEP population that meets the
Safe Harbor threshold.

You may also file your complaint directly with the FTA at: Federal Transit
Administration Office of Civil Rights Attention: Title VI Program Coordinator, East Building, 5th
Floor - TCR
1200 New Jersey Ave., SE, Washington, DC 20590

| Your Transit System
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Appendix E
Title VI Complaint Form
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Walker County Public Transit System

Title VI Complaint Form

Section I:

Name:

Address:

Telephone (Home): Telephone (Work):

Electronic Mail Address:

Accessible Format Large Print Audio Tape
Requirements? TDD Other
Section I

Are you filing this complaint on your own behalf? Yes* No

*If you answered "yes" to this question, go to Section Ill.

if not, please supply the name and relationship of the person for whom
you are complaining:

Please explain why you have filed for a third party:

Please confirm that you have obtained the permission of the aggrieved Yes No
party if you are filing on behalf of a third party.

Section 1l

| believe the discrimination | experienced was based on (check all that apply):
[]Race []Color [ ] National Origin [1Age

[ ] Disability [ ] Family or Religious Status [ ] Other (explain)

Date of Alleged Discrimination (Month, Day, Year):

Explain as clearly as possible what happened and why you believe you were discriminated against. Describe all
persons who were involved. Include the name and contact information of the person(s) who discriminated against
you (if known) as well as names and contact information of any witnesses. If more space is needed, please use the
back of this form.

Section IV

Have you previously filed a Title VI complaint with this agency? Yes No
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Section V

Have you filed this complaint with any other Federal, State, or local agency, or with any Federal or State court?
[]1Yes [1No
If yes, check all that apply:

[ ] Federal Agency:

[ ] Federal Court []State Agency

[] State Court [] Local Agency

Please provide information about a contact person at the agency/court where the complaint was filed.

Name:

Title:

Agency:

Address:

Telephone:

Section VI

Name of agency complaint is against:

Contact person:

Title:

Telephone number:

You may attach any written materials or other information that you think is relevant to your complaint.

Signature and date required below

Signature Date

Please submit this form in person at the address below, or mail this form to:

Walker County Public Transit System
101 South Duke Street
LaFayette, GA 30728
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Appendix F
Public Participation Plan (PPP)
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The Public Participation Plan (PPP) is an open ended plan which should be tailored to the needs and

! capabilities of your agency. The following is a rough template for a possible PPP for a typical sub-
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| recipient transit agency. The plan should be modified to match the public participation needs of your |

| contents of the PPP. The following are instructions from FTA Circular 4702.1B with regards to the PPP:

l agency with capabilities of your agency. FTA Circular 4702.1B provides little concrete guidance to the |
|

|

|

“Recipients have wide latitude to determine how, when, and how often specific public participation
" activities should take place, and which specific measures are most appropriate. Recipients should make
these determinations based on a demographic analysis of the population(s) affected, the type of plan,
program and/or service under consideration, and the resources available.”

“Some of those effective practices include:

Scheduling meeting at times and locations that are convenient and accessible for minority
and LEP communities.

Employing different meeting sizes and formats.

Coordinating with community and faith-based organizations, educational institutions, and
other organizations to implement public engagement strategies that reach out specifically to
members of affected minority and/or LEP communities.

Considering radio, television, or newspaper ads on stations and in publications that serve
LEP populations. Outreach to LEP populations could also include audio programming available
on podcasts.

Providing opportunities for public participation through means other than written
communication, such as personal interviews or use of audio or video recording devices to
capture oral communication. '

Introduction

The Public Participation Plan (PPP) for Walker County Public Transit System was developed to ensure that
all members of the public, including minorities and Limited English Proficient (LEP) populations, are
encouraged to participate in the decision making process forWalker County Public Transit System. Policy
and service delivery decisions need to take into consideration community sentiment and public opinion
based upon well-executed outreach efforts. The public outreach strategies described in the PPP are
designed to provide the public with effective access to information about Walker County Public Transit
System services and to provide a variety of efficient and convenient methods for receiving and considering
public comment prior to implementing changes to services. Walker County Public Transit System also
recognizes the importance of many types of stakeholders in the decision-making process, including other
units of government, metropolitan area agencies, community based organizations, major employers,
passengers and the general public, including low-income, minority, LEP, and other traditionally
underserved communities.
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Public Participation Goals

The main goal of the PPP is to offer meaningful opportunities for all interested segments of the public, including, but
not limited to, low-income, minority and LEP groups, to comment about Walker County Public Transit System and
its operations. The goals for this PPP include:

«  Inclusion and Diversity: Walker County Public Transit Systemwill proactively reach out and engage low-
income, minority, and LEP populations for theWalker County Public Transit System service area so these
groups will have an opportunity to participate.

»  Accessibility: All legal requirements for accessibility will be met. Efforts will be made to enhance the
accessibility of the public’s participation — physically, geographically, temporally, linguistically and
culturally.

«  Clarity and Relevance: Issues will be framed in public meetings in such a way that the significance and
potential effect of proposed decisions is understood by participants. Proposed adjustments to fares or
services will be described in language that is clear and easy to understand.

«  Responsive: Walker County Public Transit System will strive to respond to and incorporate, when possible,
appropriate public comments into transportation decisions.

«  Tailored: Public participation methods will be tailored to match local and cultural preferences as much as
possible.

«  Flexible: The public participation process will accommodate participation in a variety of ways and will be

adjusted over time as needed.

Public Participation Methods

The methods of public participation included in this PPP were developed based upon best practices in
conjunction with the needs and capabilities of Walker County Public Transit System. Walker County Public
Transit System intends to achieve meaningful public participation by a variety of methods with respect to
service and any changes to service.

Walker County Public Transit System will conduct community meetings and listening sessions as
appropriate with passengers, employers, community based organizations, and advisory committees to
gather public input and distribute information about service quality, proposed changes or new service
options.

The public will be invited to provide feedback on the Walker County Public Transit System website
(https://walkercountyga.gov/residents/walker-transit/) and all feedback on the site will be recorded and
passed on to Walker County Public Transit System management. The public will aiso be able to call the
Walker County Public Transit System office at 706-375-0803 during its hours of operation. Feedback
collected over the phone will be recorded and passed on to Walker County Public Transit System
management. Formal customer surveys to measure performance, and listening sessions to solicit input,
will be conducted periodically. The comments recorded as a part of these participation methods will be
responded to as appropriate.
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Meeting formats will be tailored to help achieve specific public participation goals that vary by project or
the nature of the proposed adjustment of service. Some meetings will be designed to share information
and answer questions. Some will be designed to engage the public in providing input, establishing
priorities, and helping to achieve consensus on a specific recommendation. Others will be conducted to
solicit and consider public comments before implementing proposed adjustments to services. In each
case, an agenda for the meetings will be created that work to achieve the stated goals and is relevant to
the subject and not overwhelming for the public.

For all public meetings, the venue will be a facility that is accessible for persons with disabilities and,
preferably, is served by public transit. If a series of meetings are scheduled on a topic, different meeting
locations may be used, since no one location is usually convenient to all participants.

For community meetings and other important information, Walker County Public Transit System will use
a variety of means to make riders and citizens aware, including some or all of the following methods:

«  In-vehicle advertisement

= Posters or flyers in transit center

= Posting information on website

«  Press releases and briefings to media outlets

«  Multilingual flyer distribution to community based organizations, particularly those that target LEP
population

+  Flyers and information distribution through various libraries and other civic locations that currently help
distribute timetables and other information

«  Communications to relevant elected officials

«  Other methods required by local or state laws or agreements

All information and materials communicating proposed and actual service adjustments will be provided
in English and any other language that meets the “safe harbor” criteria.

Public Hearing

Walker County Public Transit System is not required to perform public hearings.

LCB Meetings

Walker County Public Transit System does not have a transportation board. The Walker County
Government Board of Commissioners meets at 7pm on the second and fourth Thursday of each month at
the Courthouse Annex Ili building, 201 S Main Street, LaFayette, GA 30728.
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Appendix G
Language Assistance Plan (LAP)
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. Introduction

Walker County Public Transit System operates a transit system within Walker County. The Language
Assistance Plan (LAP) has been prepared to address Walker County Public Transit System’s responsibilities
as they relate to the needs of individuals with Limited English Proficiency (LEP). Individuals who have a
limited ability to read, write, speak or understand English are LEP. InWalker County Public Transit System
service area there are 2.3% of our residents who describe themselves as not able to communicate in
English “very well” (Source: US Census). Walker County Public Transit System is federally mandated
(Executive Order 13166) to take responsible steps to ensure meaningful access to the benefits, services,
information and other important portions of its programs and activities for individuals who are LEP.
Walker County Public Transit System has utilized the U.S. Department of Transportation (USDOT) LEP
Guidance Handbook and performed a four factor analysis to develop its LAP.

The U.S. Department of Transportation Handbook, titled “Implementing the Department of
Transportation’s Policy Guidance Concerning Recipients’ Responsibilities to Limited English Proficient
(LEP) Persons: A Handbook for Public Transportation Providers, (April 13, 2007) “ (hereinafter
“Handbook”), states that Title VI of the Civil Rights Act of 1964, 42 U.S.C. 2000d et seq., and its
implementing regulations provide that no person in the United States shall, on the grounds of race, color,
or national origin, be excluded from participation in, be denied the benefits of, or be otherwise subjected
to discrimination under any program or activity that receives Federal financial assistance (Handbook, page
5). The Handbook further adds that Title VI prohibits conduct that has a disproportionate effect on LEP
persons because such conduct constitutes national origin discrimination (Handbook, page 5).

Executive Order 13166 of August 16, 2000 states that recipients of Federal financial assistance must take
reasonable steps to ensure meaningful access to their programs and activities by LEP persons (Handbook,
page 6). Additionally recipients should use the DOT LEP Guidance to determine how best to comply with
statutory and regulatory obligations to provide meaningful access to the benefits, services, information
and other important portions of their programs and activities for individuals who are LEP (Handbook, page
6). These provisions are included in FTA Circular 4702.1B in Paragraph 9 of Chapter il (pages I1I-6 to llI-
9).

For many LEP individuals, public transit is the principal transportation mode available. It is important for
Walker County Public Transit System to be able to communicate effectively with all of its riders. When
Walker County Public Transit System is able to communicate effectively with all of its riders, the service
provided is safer, more reliable, convenient, and accessible for all within its service area. Walker County
Public Transit System is committed to taking reasonable steps to ensure meaningful access for LEP
individuals to this agency’s services in accordance with Title VI.

This plan will demonstrate the efforts thatWalker County Public Transit System undertakes to make its
service accessible to all persons without regard to their ability to communicate in English. The plan
addresses how services will be provided through general guidelines and procedures including the
following:

« |dentification: |dentifying LEP populations in service areas

«  Notification: Providing notice to LEP individuals about their right to language services
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« Interpretation: Offering timely interpretation to LEP individuals upon request

«  Translation: Providing timely translation of important documents

«  Staffing: Identifying Walker County Public Transit System staff to assist LEP customers
- Training: Providing training on LAP to responsible employees.

Il. Four Factor Analysis

The analysis provided in this report has been developed to identify LEP populations that may use Walker
County Public Transit System services and identify needs for language assistance. This analysis is based on
the “Four Factor Analysis” presented in the Implementing the Department of Transportation’s Policy
Guidance Concerning Recipients’ Responsibilities to Limited English Proficient (LEP) Persons, dated April
13, 2007, which considers the following factors:

1. The number and proportion of LEP persons in the service area who may be served or are likely to
encounter a Walker County Public Transit System program, activity or service.

2. The frequency with which LEP persons come in contact with Walker County Public Transit System
programs, activities or services.

3. The nature and importance of programs, activities or services provided by Walker County Public
Transit System to the LEP population.

4. The resources available towWalker County Public Transit System and overall costs to provide LEP
assistance

a. Factor 1: The Number and Proportion of LEP Persons Serviced or Encountered in the Eligible
Service Population

Of the 69,761 residents in the Walker County Public Transit System service area 2.3% of
residents describe themselves as speaking English less than “very well”. People of White,
alone descent are the primary LEP persons likely to utilize Walker County Public Transit
System’s services. For the Walker County Public Transit System service area, the American
Community Survey of the U.S. Census Bureau shows that among the area’s population 97.7%
speak English “very well”. For groups who speak English “less than very well”, 1.38% speak
Spanish and 0.5% speak Asian and Pacific Islands language.

Appendix H contains a table which lists the languages spoken at home by the ability to
speak English for the population within the Walker County Public Transit System service
area.

b. Factor 2: The Freauency with which LEP Individuals Come into Contact with Your Programs,
Activities, and Services

The Federal guidance for this factor recommends that agencies should assess the frequency
with which they have contact with LEP individuals from different language groups. The more
frequent the contact with a particular LEP language group, the more likely enhanced services
will be needed.
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Walker County Public Transit System has assessed the frequency with which LEP individuals
come in contact with the transit system. The methods utilized for this assessment include
analysis of Census data, examining phone inquiries, requests for translated documents, and
staff survey. As discussed above, Census data indicates the lack of a prominent LEP group.
Phone inquiries and staff survey feedback indicated that Walker County Public Transit System
dispatchers and drivers interact frequently with LEP persons. The majority of these
interactions have occurred with LEP persons who mainly spoke spanish. Over the past 2
years,Walker County Public Transit System has had zero requests for translated documents.

c. Factor 3: The Nature and Importance of the Program, Activity, or Service Provided by the
Recipient to People’s Lives

Public transportation and regional transportation planning is vital to many people’s lives.
According to the Department of Transportation’s Policy Guidance Concerning Recipient’s
Responsibilites to LEP Persons, providing public transportation access to LEP persons is crucial.
A LEP person’s inability to utilize public transportation effectively, may adversely affect his or
her ability to access health care, education, or employment.

An on-board passenger survey was conducted to collect data on usage of and access to the
Your Transit System services. According to the survey, the most common age among all the
participants in the survey was 65 or older. This supports the fact that Your Transit System can
be considered a senior transit service as most of its patrons are over the age of 65.

To further access personal mobility options, each respondent was asked how he or she would
have made the surveyed trip had Your Transit System not been available. The most frequent
response was “friend or family member” (40 percent). An additional 25 percent indicated they
would not have made the surveyed trip if the service was not available. This data indicates
that the Your Transit System Service is very important as a primary means of transportation
for its customers.

d. Factor 4: The Resources Available to the Recipient and Costs

Walker County Public Transit System assessed its available resources that are currently being
used, and those that could be used, to provide assistance to LEP populations. These resources
include the following: We have onboard phone numbers for translation for those with
language barriers. Our phone system incorporates a “dial” 711 with access to language
translation.

Walker County Public Transit System provides a reasonable degree of services for LEP
populations in its service area.

lll. Language Assistance Plan

In developing a Language Assistance Plan, FTA guidance recommends the analysis of the following five
elements:

1. Identifying LEP individuals who need language assistance
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Providing language assistance measures
Training staff

Providing notice to LEP persons
Monitoring and updating the plan

W

The five elements are addressed below.

a. Element 1: Identifying LEP Individuals Who Need Language Assistance

Federal guidance provides that there should be an assessment of the number or proportion
of LEP individuals eligible to be serviced or encountered and the frequency of encounters
pursuant to the first two factors in the four-factor analysis.

Walker County Public Transit System has identified the number and proportion of LEP
individuals within its service area using United States Census data (see Appendix H). As
presented earlier, 97.7% of the service area population speaks English only. The largest non-
English spoken language in the service area is Spanish 1.38%. Of those whose primary spoken
language is Spanish approximately 1.38% identify themselves as speaking less than “very
well”. Those residents whose primary language is not English or Spanish and who identify
themselves as speaking English less than “very well” account for 0.92% of the service area
population.

Walker County Public Transit System may identify language assistance needed for an LEP
group by:

1. Examining records to see if requests for language assistance have been received in
the past, either at meetings or over the phone, to determine whether language
assistance might be needed at future events or meetings.

2. Having Census Bureau Language ldentification Flashcards available at Walker County
Public Transit System Meetings. This will assist Walker County Public Transit System
in identifying language assistance needs for future events and meetings.

3. Having Census Bureau Language Identification Flashcards on all transit vehicles to
assist operators in identifying specific language assistance needs of passengers. If
such individuals are encountered, vehicle operators will be instructed to obtain
contact information to give toWalker County Public Transit System management to
follow-up.

4. Vehicle operators and front-line staff (i.e. Dispatchers, Transit Operation Supervisors,
etc.) will be surveyed on their experience concerning any contacts with LEP persons
during the previous year.

b. Element 2: Language Assistance Measures

Federal Guidance suggests that an effective LAP should include information about the ways
in which language assistance will be provided. This refers to listing the different language
services an agency provides and how staff can access this information.
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For this task Federal Guidance recommends that transit agencies consider developing
strategies that train staff as to how to effectively deal with LEP individuals when they either
call agency centers or otherwise interact with the agency.

Walker County Public Transit System has undertaken the following actions to improve access
to information and services for LEP individuals:

1. Provide bilingual staff at community events, public hearings, and transit committee
meetings.

2. Survey transit drivers and other front-line staff annually on their experience
concerning any contacts with LEP persons during the previous year.

3. Provide Language Identification Flashcards onboard transit vehicles and in theWalker
County Public Transit System offices.

4. Include statements clarifying that being bilingual is preferred on bus driver
recruitment flyers and onboard recruitment posters.

5. When an interpreter is needed in person or on the telephone, staff will attempt to
access language assistance services from a professional translation service or
qualified community volunteers.

6. Diversify our staff to aid in representation of our demographic.

Your Transit System will utilize the demographic maps provided in Appendix | in order to
better provide the above efforts to the LEP persons within the service area.

c. Element 3: Training Staff

Federal guidance states staff members of an agency should know their obligations to provide
meaningful access to information and services for LEP persons and that all employees in public
contact positions should be properly trained.

Suggestions for implementing Element 3 of the Language Assistance Plan, involve: (1)
identifying agency staff likely to come into contact with LEP individuals; (2) identifying existing
staff training opportunities; (3) providing regular re-training for staff dealing with LEP
individual needs; and (4) designing and implementing LEP training for agency staff.

In the case of Walker County Public Transit System, the most important staff training is for
Customer Service Representatives and transit drivers. One representative is bilingual in
English and Spanish.

The following training will be provided to Customer Service Representative:
Information on Title VI Procedures and LEP responsibilities
Use of Language ldentification Flashcards

1
2
3. Documentation of language assistance requests
4. How to handle a potential Title VI/LEP complaint

d. Element 4: Providing Note to LEP Persons

Walker County Public Transit System will make Title VI information available in English and in
Spanish on the Agency’s website. Key documents are written in English and in Spanish.
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Notices are also posted in Walker County Public Transit System office lobby, on buses, and on
the website. Additionally, when staff prepares a document or schedules a meeting, for which
the target audience is expected to include LEP individuals, then documents, meeting notices,
flyers, and agendas will be printed in an alternative language based on the known LEP
population.

e. Element 5: Monitoring and Updating the Plan

The plan will be reviewed and updated on an ongoing basis. Updates will consider the
following:

= The number of documented LEP person contacts encountered annually

= How the needs of LEP persons have been addressed

= Determination of the current LEP population in the service area

= Determination as to whether the need for translation services has changed

»  Determine whether Walker County Public Transit System’s financial resources are
sufficient to fund language assistance resources needed

Walker County Public Transit System understands the value that its service plays in the lives
of individuals who rely on this service, and the importance of any measures undertaken to
make the use of the system easier. Walker County Public Transit System is open to suggestions
from all sources, including customers, Walker County Public Transit System staff, other
transportation agencies with similar experiences with LEP communities, and the general
public, regarding additional methods to improve their accessibility to LEP communities.

IV. Safe Harbor Provision

DOT has adopted the Department of Justice’s Safe Harbor Provision, which outlines circumstances that
can provide a “safe harbor” for recipients regarding translation of written materials for LEP population.
The Safe Harbor Provision stipulates that, if a recipient provides written translation of vital documents for
each eligible LEP language group that constitutes five percent (5%) or 1,000 persons, whichever is less, of
the total population of persons eligible to be served or likely to be affected or encountered, then such
action will be considered strong evidence of compliance with the recipient’s written translation
obligations. Translation of non-vital documents, if needed, can be provided orally. If there are fewer than
50 persons in a language group that reaches the five percent (5%) trigger, the recipient is not required to
translate vital written materials but should provide written notice in the primary language of the LEP
language group of the right to receive competent oral interpretation of those written materials, free of
cost.

Walker County Public Transit System’s service area does not have LEP populations which qualify for the
Safe Harbor Provision. [As shown in Appendix H, Your Transit System does not have LEP groups which
speak English less than “very well” which exceed either 5.0% or 1,000 persons.] or [As shown in Appendix
H 971 speakers qualify for the Safe Harbor Provision as the number of persons which speak English less
than “very well” is counted as 1.38% and 971 persons.]

The Safe Harbor Provision applies to the translation of written documents only. They do not affect the
requirement to provide meaningful access to LEP individuals through competent oral interpreters where
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oral language services are needed and are reasonable. Walker County Public Transit System may
determine, based on the Four Factor Analysis, that even though a language group meets the threshold
specified by the Safe Harbor Provision, written translation may not be an effective means to provide
language assistance measures.
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Operating Area Language Data:

Walker County Public Transit System
Service Area
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Language County Percent of Population
Total
Speak only English Walker 97.7%
Spanish or Spanish Creole Walker 1.38%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
French (incl. Patois, Cajun) Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
French Creole Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Italian Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Portuguese or Portuguese Creole Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
German Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Yiddish Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Other West Germanic languages Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Scandinavian languages Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Greek Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Russian Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Polish Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Serbo-Croatian Walker Less than 1%
Speak English “very well” Walker Less than 1%
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Speak English less than “very well” Walker Less than 1%
Other Slavic Languages Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Armenian Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Persian Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Gujarati Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Hindi Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Urdu Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Other indic languages Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Other Indo-European Languages Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Chinese Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Japanese Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Korean Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Mon-Khmer, Cambodian Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Hmong Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Thai Walker 0.1%
Speak English “very well” Walker Less than 1%
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Speak English less than “very well” Walker Less than 1%
Laotian Walker 0.1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Vietnamese Walker 0.1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Other Asian languages Walker 0.1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Tagalog Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Other Pacific Island languages Walker 0.1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Navajo Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Other Native American languages Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Hungarian Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Arabic Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Hebrew Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
African languages Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
Other and unspecified languages Walker Less than 1%
Speak English “very well” Walker Less than 1%
Speak English less than “very well” Walker Less than 1%
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Appendix I
Demographic Maps
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mited English Proficiency by Jurisdiction and Tract
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Appendix ]
Title VI Equity Analysis
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[Your Transit System has not performed Title VI Equity Analysis.]
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RESOLUTION R-036-21

A RESOLUTION OF THE BOARD OF COMMISSIONERS OF WALKER COUNTY TO
SUPPORT THE SUBMISSION OF A PRE-APPLICATION FOR THE GEORGIA
OUTDOOR STEWARDSHIP GRANT TO BENEFIT THE CITIZENS OF WALKER
COUNTY

WHEREAS, the Board of Commissioners of Walker County (“Board”) is the governing
authority of Walker County, Georgia; and

WHEREAS, Walker County owns and operates an unnamed recreational park on the
grounds of the Walker County Civic Center campus and desires to make improvements so that
children of all abilities could utilize this community asset; and

WHEREAS, Walker County will submit a pre-application for a Georgia Outdoor
Stewardship Grant during the current grant cycle to assist with the restoration of the walking
trail and playground at this location; and

WHEREAS, Walker County further agrees that in the event the County’s pre-application
is recommended for funding by the Georgia Department of Natural Resources, Walker County
certifies and assures that it has the ability and intention to finance 50 percent of the total project
cost, using previously approved Special Purpose Local Option Sales Tax (SPLOST) funds; and

WHEREAS, Walker County agrees to move forward with due diligence to prepare
appropriate documentation required for a formal Georgia Outdoor Stewardship Grant
application; :

THEREFORE, BE IT RESOLVED that the Board of Commissioners of Walker
County, Georgia hereby authorizes up to $350,000 from the 2020 SPLOST fund as a match for
the grant, if it is awarded, for improvements to the unnamed park on the Walker County Civic
Center campus.

SO RESOLVED AND ADOPTED this 12t day of August, 2021.

ATTEST: WALKER COUNTY, GEORGIA
V\J){( ;_é}m @MQ{?\J MM k W
REBECCA WOODEN, County Clerk SHANNON K. WHITF 114), Chairman

-—" w W w

The foregoing Resolution recﬂved motion for
= , passage from Commissioner,

i) a second by Commissioner .
W s ¥ . .
SN N . o % and upon the question the vote is ayes,

= e 2l {2 nays to adopt the Resolution.




The proposed FY2022 budget of the Governing Authority of Walker County, Georgia will
be submitted on August 12, 2021 at the Board of Commissioners regular meeting at 7:00
p.m. at Walker County Courthouse Annex III, 201 S Main Street in LaFayette, GA.

The budget will then be available for public review at the Board of Commissioners Office
and online at walkercountyga.gov/government/budgets.

Public hearings on the proposed FY2022 budget will take place:
e Thursday, August 26, 2021 at 7:00 p.m. at Walker County Courthouse Annex III,
201 S Main Street in LaFayette, GA

e Thursday, September 9, 2021 at 7:00 p.m. at Walker County Courthouse Annex
III, 201 S Main Street in LaFayette, GA

The budget is scheduled for adoption at the Board’s regular meeting on September 9, 2021
at 7:00 p.m. at Walker County Courthouse Annex III, 201 S Main Street in LaFayette, GA



WALKER COUNTY MESSENGER ¢ WEDNESDAY, AUGUST 11,2021 « A9

INSPECT

From AS

COOK OUT

BATTLEFIELD PKWYFORT
OGLETHORPE

Inspection dite 07-19-2021

Score: 78

Inspeclor’s notes

Observed sanitizer solution
with a concentration under
the minimum concentration
required by the manufacturer
(150ppm). CA - PIC made
new sanitizer solution that
was within the required con-
centration. {4 pts)

Observed TCS foods being
cold held above 41 degrees
Fahrenheit in the ice baths be-
side the grill (see temperature
10g). CA — PIC stated food had
heen out for less than 4 hours,
50 they were able to cool the
“TCS foods back down 1o 41
degrees Fahrenheit. (9 pts)

Observedt Eacility not following
the approved Time as a Public
Health Control (TPHC) pro-
cedure properly. Initial lem-
peratures of TCS foods that
were under the TPHC pro-
cedure were not being logged
in accordance with the ap-
proved procedure, TCS loods
were kept past the marked 4
hour diseard time, CA —~ PIC
discarded TCS foods and re-
placed them in accordanee with
the approved time as a pub-
lic heatth control procedure.

VACCINE

Fram Al

preventing some residents from gel-
Ll.ugvmmuaml. Blukermuee ssiid. “This
event will help eliminate that barsier
o the: most densely populited srea

of eur county.”

Hearing 1o be scheduled to
discuss Risk Control Plan and
poss Ly further administra-
tive action. {9 pts)
SPRINGHILL SUITES
(CONT. BREAKFAST)
155 GENERAL LEE ST
RINGGOLD
Inspection date 07-22-2021
Score; 86
Inspector’s notes
Observed foud employee
switch task withoul properly
washing hands. Employee
wenl from wiping down coun-
ter with sanitizer cloth directly
to handling food. CA — Food
employee discarded food and
propesly washed hands. (9 pts)
Obsesved an open container
0l TCS food without a proper
date mark. CA — PIC chose to
discard food. (4 pts)
Observed the most carrent
inspection was aol displayed for
public view. CA - PIC posted
copy vl new inspection. (1 pt)
LITTLE CAESARS
591 BATTLEFIELD PKWY
FT. OGLETHORPE
Inspection date 07-23-2021
Seore: 95
Inspector’s noles
Observed pizza sauce being
stored in langee plastic contadners
covered with tight-fitting lids.
CA - Disenssed with PIC that
items being cooled stould be
lett uncovered or loosely cov-
ered unti} they have reached a
cold holding temperature of
44F or helow. Then they can
be covered. PIC had all pizza

Only 26% of Walker County resi-
dents are considered fally voceimated,
according to the G Georgia Departinent
of Public Health (DPH). In conpari-
son, Georgia's fully vaccination rate
Shnds at 41%, while nearly 50% of
the total U8, population has been
fully vaceinated, according to the Cen-
turs for Disease Controt and Preven-
tion. Individuals ave considered fully

Walker GOP members meet Hice

U.S. Congressiman Jody Hice (center), a Republican candidate who seeks to replace
Brad Raftensperger as Georgia Secretary of State, speaks Aug. 3 with Watker County
residents {fom left) Bea St. Charles, Nancy Burton, Vikki Mills and Karen Hunziker,
Hice spake to a crowd at LaScala Restaurant in Rome; the farge gathering also
included attendees from Paulding, Polk, Murray, Floyd, Whilfield and Gordon counties.
He answered questions about Georgia's election integrity and denounced H.R. 1. The
Walker GOP will host an event with speakers Hice and Georgia Sen. Bruce Thompson,
Republican candidate for Georgia labor commistiaien, Tuesday, Aug. 17, at 6 pm. at
925 Oshurn Road: both candidates have been inviled to appear on a local TV
program following the event. The public 15 invited

sauce being cooled uncovered
to fuclity rapid cooling, (3 pts)

Observed pizza racks not
clean to sight and touch. CA:
PIC will clean all pizza racks
to ensure they are clean o
sight and touch and free of
debris. (1 pt)

Observed floors under tacks
in walk-in cooler not clean to
sight or touch. CA — Discussed
with PIC the need to clean
frequently clean floors. (1 pt)

RAFAEL’S ITALIAN
RESTAURANT

7850 NASHVILLE ST RING-
GOLD

inspection date 07-26-2021

Score: 9O

Inspector’s notes

Observed TCS toods in the
salad bar serving unit cold
holding above 41 degrees Fahr-
enheit. Food in salad bar was
43-46 degrees Fahrenheit. CA:
PIC will monitor salad bar
closely and keep temperatire
logs. Informal follow-up will
be conducted to verify cooter
is working, (9 pts)

Ohserved food splatter, grease
and debris on floors and walls
throughout the facility. CA:
PIC will have floors and walls
cleaned at a frequency that
they remnain cleax to sight und
tonch, Repeat violation. Plan
of correction required. {1 pt)

FIVE GUYS BURGERS
AND FRIES

1417 DIETZ RD FT.
OGLETHORPE

Inspection date 07-29-2021

7,000 ¢

Score: 100
EL CACTUS RESTAU-
RANT

90 BATTLEFIELD STATION
DR FORT OGLETHORPE

Inspection date 07-2¢-2023

Seore: 100

ARBY'S

66 POPLAR SPRINGS RD
RINGGOLD

Inspection date 67-30-2021

Score; 100

SUBWAY

4257 CLOUD SPRINGS RD
RINGGOLD

taspection date 07-30-2021

Seore: 92

Inspector’s notes

Observed no CFSM certifi-
cate posted. P1C said she does
have a CFSM certificate but
that it is at the other subway
Tocation. Also there is anoth-
eremployee that has a CFSM
certificate that works in this
store, but no CRSM certificates
were posted in public view.
‘The acting CFSM can only be
responsible for one store. CA:
Aninformat follow-up wilt be
conducted to verify the CFSM
certificate is posted. (4 pts,

Observed chemical sanitizer
for knife bucket below 50 ppin
for bleach, The test strip did
not show any sauitizer color.
CA: PIC will make new sani-
tizer solution for knives and
check the concentration to en-
sure it is 50-100ppni for chlo-
rine-based sanitizer. (4 pts)

Compited by editor Don Stiliwelt

DPH has tracked more than
OVID-19 in Walker

County since March 2020, resulting
in 83 deaths and 298 hos
thons. Stane health offivials say high
vaceination voversgn will reduce
spread of the vitus and help prg
new virianis from

italiza-

+
Contributed

Ty M Willeford, AAMS®
Financial Advisor

503 North Main Street
Lafayette, GA 30728
7066386673

Vil Edward Jones

HAKING SENSE OF INVESTING

Stock Your Pond
sautlsndisberescom

Prepam for une pectt-d
powsr outag
Generachome s
generator
FEGUEST A FRE
8773188496

EL
'

1nndhy

CODES
From Al

the new Code Book sched-
uled for a vote at the Aug. 12
meeling,

Upon adoption, Municipal
Code Corp. will publish the
Watker County Code of Ordi-
nances online in a servchable
database that will be linked to
the county’s website and avail-
able Lo the public 24/7/365.
The searchuble ontine data-
basewill significantly improve

oT

K ISSNEH PA| VIIVG

'JLPmammuunmunm
Chip » Paving * Patching * Sealcoating
« Graveling » Grading » Free Estimates

706-861-8986
& wril L [CENSED, BONDED & INSURED

public access to the code, as
only pdi versions of the 2005
Code Book and a handful of
other ordinances are currently
available online,

Apdfeopy of the zo21 Code
Book s available to review at
walkercountyga.gov.

Additionally, now that the
Daard has an established start-
ing point to wark from, ifmerm-
bers vote to amend the code
in the future, those changes
will be updated online and
supplements produced to
replace pages in the printed
book, keeping the code cusvent,

{New Customer Only)
T infrs L0 e o R
b e o

ANY SERVICE |

Contributed

The 2021 Code Book must be formally ado
@ Counly Board of Commissioners belore
and referenced A public hearing will fake plads
Thursday, Aug. 12, with the ordinance to adajl
Rook schedufed for a vote at the Aug. 12 me=|

To advertise your
4l business here, please
$1l] OFF | contact Austin Smith at

423-298-8103

d by the Walk-
11 be enacted
it 7 pm.on
e new Code

NOTICE OF PUBLIC HEARING

The proposed FY2022 budget of the Governing Authority
of Walker County, Georgia will be submitted on August 12,
2021 at the Board of Commissioners regular meeting at
7:00 p.m. at Walker County Courthouse Annex lll, 201 $
Main Street in LaFayette, GA. The budget wili then be
avatlabte for public review at the Board of Commissioners
Office and online at walkercountyga.gov in the
Governiment section.

Public hearings on the proposed FY2022 budget will take
place:

sThursday, August 26, 2021 at 7:00 p.m. at Walker County
Courthouse Annex i, 201 S Main Street in LaFayette, GA
sThursday, September 9, 2021 at 7:00 p.m. at Walker
County Courthouse Anaex i, 201 5 Main Street in
LaFayette, GA

CFlowers ‘F abrics

» Dress Goods s
§
Qnﬂﬂng 6 -*100

+ Sheeting

Al * Lace
Drapery ¢ Bacting Fabric Slyd. - ¥8vd.
Fahiic « N 4 v

s - Dvapery Nytan

+ Covding Lippers 271

per yard

INGLE INSURANCE

SERVING NORTH GEORGIA FOR QVER 40 YEARS.
Auto + Home « Motorcyles * Boats
Rental Property »+ Mobile Home

Pay with debit or credit card to save time & gas!

ﬁdn?f
706-861-0161
303 LaFayette Rd. * Rossville GA 30741




WALKER CO COMMISSIONER'S OFFICE
101 S DUKE ST
LA FAYETTE, GA 30728

WALKER CO COMMISSIONER'S OFFICE pURCHASE ORDER

PO BOX 445 NO. 2021-00001896
LA FAYETTE, GA 30728

Ol dIHS
oLT11g

DATE 08/04/2021

VENDOR 1542 MARION ENVIRONMENTAL INC

DELIVER BY

O MARION ENVIRONMENTAL INC SHIP VIA
g 115 PARMENAS LANE FREIGHT TERMS
— CHATTANOOGA, TN 37405 ORIGINATOR Whitfield, Shannon
> RESOLUTION #
[ PAYMENT TERMS

1.0000 |EA Other Purchased Services - Removal of concrete from Coats America $51,040.0000 $51,040.00

property
TOTAL DUE $51,040.00
‘ /( PAGE 1 OF 1

APPROVED BY /’

SPECIAL INSTRUCTIONS




& WALKER COUNTY LANDFILL W WALKER COUNTY LANDFILL PURCHASE ORDER
= 5120 NORTH MARBLE TOP ROAD II: 5120 NORTH MARBLE TOP ROAD NO. 2021-00001877
-_Ul CHICKAMAUGA, GA 30707 - CHICKAMAUGA, GA 30707
] @] DATE 08/04/2021
VENDOR 60526 WORLDWIDE EQUIPMENT
DELIVER BY
O WORLDWIDE EQUIPMENT SHIP VIA
g PRO BILLING CORPO07 FREIGHT TERMS
- P OBOX2222 ORIGINATOR Teresa Jackson
R DECATUR, AL 35609 RESOLUTION #
= PAYMENT TERMS
QUANTITY | UM DESCRIPTION UNIT COST TOTAL COST
1.0000 |EA Capital - Vehicles - 2015 MackSemi- Truck $55,200.0000 $55,200.00
TOTAL DUE $55,200.00
PAGE 1 OF 1
"APPROVED BY

SPECIAL INSTRUCTIONS




Purchase Agreement

j\ WVORLDWIDE Worldwide Equipment, Inc. Date: 08/02/2021
. Chattanooga TN 37404 ) - -
(A THE TRUCK PEOPLE 423-698-4093 SAleEREEon] Smigismith
r;l To: 04741 \ghip To:
WALKER COUNTY COMMISSIONERS WALKER COUNTY COMMISSIONERS
PO BOX 445 PO BOX 445
LA FAYETTE, GA 30728 LA FAYETTE GA 30728
P:(706) 638-1437
AN N =4
Stock#: U33920 VIN:1IM1AW09Y4FM 049750 Used 2015 MACK CXU613 Price: $54,950.00
Per Unit: $54,950.00
Total Price $54,950.00
Documentation Fee $250.00
Total $55,200.00

Price includes 3 years/375,000mile WE Protect warranty coverage provided by TruNorth.

Terms of Agreement
DISCLAIMER OF WARRANTIES: SELLER MAKES NO WARRANTIES AS TO THE PROPERTY, EXPRESS, IMPLIED OR IMPLIED BY LAW EXCEPT, AS TO NEW
VEHICLES ONLY THE MANUFACTURE’S STANDARD VEHICLE WARRANTY, WHICH IS INCORPORATED HERE IN BY REFERENCE. SELLER SPECIFICALLY
DISCLAIMS ANY IMPLIED WARRANTY OF MERCHANT ABILITY OR FITNESS FOR A PARTICULAR PURPOSE AND ANY LIABILITY FOR CONSEQUENTIAL
DAMAGES OF ANY BREACH OF WARRANTY. ALL USED VEHICLES AS SOLD ‘AS IS’. I have read and understand the above certification, acknowledgement,
disclaimer and sales agreement and agree to all of the terms and conditions. It is intended by buyer that this be a binding, enforceable sales contract. THIS CONTRACT
ENTERED INTO AT 08/02/2021 .IN THE EVENT OF ANY DISPUTE REGARDING THIS CONTRACT, BUYER AGREES TO JURISDICTION AND VENUE
IN ANY U.S. DISTRICT COURT OR THE STATE AND COUNTY WHERE CONTRACT IS ENTERED INTO.

THIS ORDER !S NOT BINDING UNTIL ACCEPTED BY DEALER MANAGEMENT.
Date: {)ﬁ/_IQ//Jnanl

7

Purchaser's Signature Sales Representative

Manager

Page 1 of 1




WORLDWIDE Worldwide Equipment
EQUIPMENT 2017 E 23rd Street

"" THE TRUCK PEOPLE Chattanooga, TN 37404

423-698-4093
2015 MACK CXu613

m I I Ask a sa|es representatlve about our coverage plans for heavy duty truck and bus
PROTECT engines, transmissions, drive axles, and more.

Vehicle Details

Year 2015

Make MACK

Model CXU613

VIN 049750

Color White

Wheelbase 185

Odometer 399388

Veh Sub Category Day Cab

GVWR 52000

Rear Tires 295/75R22.5

Rear Wheels All Steel

Front Tires 295/75R22.5

Front Wheels Aluminum
Engine

Engine Make Mack

Engine Model MP8

HP 415

Engine Brake Yes d $47,900.00
Transmission

Transmission Make Eaton Fuller - Manual
Transmission Model FRO-16210C

Trans Speeds 10 Spd
Axle Information

FA Weight 12000

iR Hao o Scan to view our

Rear Axles (qgty) Tandem L= h_ :':-'l' i

Ratio 342 *W-a E complete inventory
Suspension "‘ -

o Susoansi s e L-.. e

=al SESREITIER IFESICE www.thetruckpeople.com/sales

Fuel Tank

Fuel Type Diesel

More Information Contact: Craig Smith | 423.883.1866 | craig.smith@thetruckpeople.com

DISCLAIMER: Photos, specifications, prices, and all other information are subject to change or correction without notice. Taxes, fees. and
delivery expense are not included. See your salesperson for details.

_/




Pricing below includes the following packages:
Engine - Transmission « Differentials « Turbo « Aftertreatment

P R O i‘ﬂé C T Vehicle model age must be 10 years from current year or newer

High Mileage Surcharge(s):
750,000
1,000,000

If Mileage on ECM/Odometer is over

Class 8 - HEAVY DUTY

Vehicles must have less than 1,150,000 total miles to qualify (on both odometer and ECM). TruTow Coverage Included.

Term Miles UsD

12 Months 125,000 $7,450
24 Months 250,000 $8,200
36 Months 375,000 $8,950

All Class 8 warranties capped at 1,250,000 total miles.

Class 3-7 - MEDIUM DUTY

Vehicles must have less than 350,000 total miles to qualify (on both odometer and ECM). TruTow Coverage Included.

Term Miles usb

12 Months Unlimited $5,450
24 Months Unlimited $6,200
36 Months Unlimited $6,950

WE Protect Plus Engine Accessory Addendum: $900 USD

MUST be purchased at time of warranty sale

Rates & Terms Subject to Change with 60 Days Notice

WED v
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Walker County Departmental Statistics - July 2021

Animal Shelter June July 2021 2020 2019 2018 2017 2016
Dogs Cats Dogs Cats Dogs Cats Dogs Cats Dogs Cats Dogs Cats Dogs Cats Dogs Cats
Intake 102 63 117 99 794 471 1,093 516 1,094 295 1,176 25 1,628 979 1,301 1,004
Outake (Adopted, Rescued, Returned) 100 69 116 69 771 404 1.091 474 1,099 279 1,012 47 1,134 444 817 195
Adopted 2 8 5 2 10 31 33 65 208 152 138 34 217 147 304 94
Rescued 76 55 78 59 608 348 919 397 766 119 749 i3 686 295 513 101
Returned to Owner 20 5 29 3 144 10 119 6 112 3 125 0 231 2 n/a n/a
Euthanized 2 1 4 5 9 15 20 6 31 7 56 2 336 396 436 630
Codes Enforcement June July 2021 2020 2019 2018 2017 2016
In Compliance 1,281 1,394 13,694 6,672 9,309 5,124 4,745 no data
Violations 27 29 318 343 435 857 1,469 221
Closed Cases 22 11 115 161 58 339 480 no data
Fire Department June July 2021 2020 2019 2018 2017 2016
Calls for Service 484 515 2,434 3,478 6,091 5,670 4,441 3,492
Units Handling Calls for Service 773 814 4,174 5,705 8,815 6,359 4,742 no data
Smoke Alarms Installed 92 17 263 322 781 228 21 no data
Litter June July 2021 2020 2019 2018 2017 2016
Roadside Trash Pounds 11,180 12,160 143,800 143,330 122,912 123,020 no data
Mountain Cove Farms June July 2021 2020 2019 2018 2017 2016
Total Nights Booked 61 69 502 840 1,102 908 525 162
Planning June July 2021 2020 2019 2018 2017 2016
Single Family New Home Construction 11 15 87 150 128 124 135 123
Public Relations June July 2021 2020 2019 2018 2017 2016
Media Impressions (stories) 22 39 272 460 451 509 603 no data
Facebook Followers Added 28 73 741 2,768 1,880 2,182 4,615 no data
Facebook Posts 47 29 340 888 602 487 594 no data
WalkerCountyGA.gov visitor views 43,550 47,685 348,300 668,051 357,989 316,285 399,087 173,745
Newsletter Subscribers Added 82 51 1,148 1,104 971 925 1,184 no data
Public Works June July 2021 2020 2019 2018 2017 2016
Patching/Potholes 331 153 2,690 5,785 6,148 4,798 no data no data
Walker Transit June July 2021 2020 2019 2018 2017 2016
Total Trips 1,532 1,517 9,456 17,436 26,535 21,551 24,938 no data
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